City of Madison Madison, Wi 53703

www.cityofmadison.com

-

sy

N\

i

A
N

...?.&?ﬁaﬁ:-
Legislation Details (With Text)

\|‘

File #: 92104 Version: 1 Name: Authorizing the HR Director, in conjunction with the
Finance Director, to clean up unused classification
titles in the City Class/Comp plans and salary

schedules.
Type: Resolution Status: Passed
File created: 2/23/2026 In control: Human Resources Department
On agenda: 3/24/2026 Final action: 3/24/2026
Enactment date: 3/30/2026 Enactment #: RES-26-00179
Title: Authorizing the HR Director, in conjunction with the Finance Director, to clean up unused classification
titles in the City Class/Comp plans and salary schedules.
Sponsors: Director of Human Resources
Indexes:

Code sections:

Attachments:
Date Ver. Action By Action Result
3/24/2026 1 COMMON COUNCIL Adopt Unanimously Pass
3/11/2026 1 PERSONNEL BOARD RECOMMEND TO COUNCIL TO ADOPT Pass
3/10/2026 1 COMMON COUNCIL Refer Pass
2/23/2026 1 Human Resources Department Referred for Introduction

Fiscal Note

The resolution would authorize the HR Director and Finance Director to update job classifications and
corresponding salary tables to delete classifications that are no longer active. No current employees will be
impacted by the change. This will results in online salary tables to be more accurate and reflect current
classifications. There is no fiscal impact to the resolution.

Title

Authorizing the HR Director, in conjunction with the Finance Director, to clean up unused classification titles in
the City Class/Comp plans and salary schedules.

Body

WHEREAS MGO 3.54(1) states: “Basic biweekly salaries and classifications for permanent and limited term
employees, permanent full and part-time employees, hourly employees and limited term employees are
maintained by the Human Resources Department in conjunction with Finance Department;” and (2)(b) states:
“Any changes to the salary/hourly schedules, or creation of new salary/hourly schedules, shall be by resolution
or ordinance, proposed by the Human Resources Director and approved by the Common Council, taking into
consideration any recommendation of the ERC under Sec. 33.10
<https://library.municode.com/wi/madison/codes/code of ordinances?nodeld=COORMAWIVOIVCH32--

45 CH33BOCOCO 33.10COEMRE>, MGO.” and

WHEREAS the Human Resources Department is preparing to implement a new Human Resources
Management software program, NEOGQV, that will become the system of record for job classification titles,
and

WHEREAS in preparation for the implementation, an audit of existing active job classes in MUNIS, the current
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system of record, was conducted, and

WHEREAS the audit revealed that a number of active job classes could be inactivated because of the
following reasons:
e New classes were created but the underlying class was never formally deleted;
e Job classes have not been used in a number of years and the department does not intend to use in the
future;
¢ Duplicate classes exist in multiple compensation groups and will not be used in one or the other;
e Work that the class was created for is no longer being performed, and

WHEREAS no employees are currently in any of the classes slated for inactivation;

NOW THEREFORE BE IT RESOLVED that the Human Resources Director is authorized to identify
classifications that are no longer being used, inactivate those classifications in MUNIS, and work with the
Finance Director to have those classifications removed from the current salary tables, by May 1, 2026, at
which time the salary tables on-line will be updated and accurate.
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