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File #:  Version: 317545 Name: Recreation of the Assessment Aide series in
Compensation Group 20 as the Assessment
Technician 1 (CG16/08) and 2 (CG16/10) series in
Compensation Group 16 and reallocation of
incumbents to the new series.

Status:Type: Resolution Passed

File created: In control:2/19/2010 PERSONNEL BOARD

On agenda: Final action:3/16/2010 5/4/2010

Enactment date: 5/5/2010 RES-10-00378Enactment #:

Title: SECOND SUBSTITUTE:  Recreation of the Assessment Aide series in Compensation Group 20 as
the Assessment Technician 1 (CG16/08) and 2 (CG16/10) series in Compensation Group 16 and
reallocation of incumbents to the new series.

Sponsors: David J. Cieslewicz

Indexes:

Code sections:

Attachments: 1. Memo Assess Aide 2.pdf, 2. PD Assessment Aide 2.pdf, 3. Org Chart Assessor.pdf, 4. Assessment
Aide Appeal.pdf, 5. Assessment Appeal Response.pdf, 6. Version 1.pdf, 7. Version 2.pdf

Action ByDate Action ResultVer.

AdoptCOMMON COUNCIL5/4/2010 2 Pass

RECOMMEND TO COUNCIL TO ADOPT
- REPORT OF OFFICER

BOARD OF ESTIMATES (ended
4/2017)

4/26/2010 2 Pass

Return to Lead with the Recommendation
for Approval

PERSONNEL BOARD4/14/2010 2 Pass

ReferBOARD OF ESTIMATES (ended
4/2017)

3/16/2010 1

ReferredCOMMON COUNCIL3/16/2010 1

Referred for IntroductionHuman Resources Department3/11/2010 1

ReferPERSONNEL BOARD3/3/2010 1 Pass

Referred for IntroductionHuman Resources Department2/19/2010 1

Fiscal Note
The projected cost for the remainder of 2010 is approximately $3,560 (or $5,020 including fringe benefits) and
is available in the Assessor’s budget through management of salary savings.  The projected annualized cost is
$5,460 (or $7,690 including fringe benefits).

Title
SECOND SUBSTITUTE:  Recreation of the Assessment Aide series in Compensation Group 20 as the
Assessment Technician 1 (CG16/08) and 2 (CG16/10) series in Compensation Group 16 and reallocation of
incumbents to the new series.

Body
Resolution deleting the classifications of “Assessment Aide 1” in Compensation Group 20, range 09 and
“Assessment Aide 2” in Compensation Group 20, range 11, and creating the classifications of “Assessment
Technician 1” in Compensation Group 16, range 08 and “Assessment Technician 2” in Compensation Group
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16, range 10.

Be it further resolved that the incumbents of position #733 (J. Bentz), #734 (D. Dixon), #742 (K. One Peace),
and #744 (A. Frankewicz) be reallocated to the classification of Assessment Technician 2 in Compensation
Group 16, Range 10, thereof.

Be it further resolved that the position of Assessment Aide 2 (CG20, range 11) in the permanent salary detail of
the Assessor’s Office budget, #744 (A. Frankewicz), be deleted and recreated as an Assessment Technician 2
in Compensation Group 16, range 10, and the incumbent be reallocated to the new position, thereof.

Editor's Note:

2009 Annual 2009 Annual 2009 Annual

Compensation Minimum Maximum Maximum +12%

Group/Range (Step 1) (Step 5) Longevity

20/09 $37,766 $42,463 $47,554

16/08 $38,976 $43,817 $49,088

20/11 $40,066 $44,848 $50,232

16/10 $41,288 $46,213 $51,766
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