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File #:  Version: 115748 Name: Recreating the Engineering Financial Officer
position (18-10) in Engineering as an Engineering
Financial Manager (18-12), and reallocating the
incumbent to the new position.

Status:Type: Resolution Passed

File created: In control:8/20/2009 BOARD OF ESTIMATES (ended 4/2017)

On agenda: Final action:10/6/2009 10/6/2009

Enactment date: 10/8/2009 RES-09-00826Enactment #:

Title: Recreating the Engineering Financial Officer position (18-10) in Engineering as an Engineering
Financial Manager (18-12), and reallocating the incumbent to the new position.

Sponsors: David J. Cieslewicz

Indexes:

Code sections:

Attachments: 1. EngineeringFinancialMgrClassDescr.pdf, 2. StudyEngFinancialOfcrmemo2.pdf, 3.
EngineerFinancialposdesc.pdf

Action ByDate Action ResultVer.

AdoptCOMMON COUNCIL10/6/2009 1 Pass

RECOMMEND TO COUNCIL TO ADOPT
- REPORT OF OFFICER

BOARD OF ESTIMATES (ended
4/2017)

9/21/2009 1 Pass

ReferBOARD OF ESTIMATES (ended
4/2017)

9/2/2009 1

Return to Lead with the Recommendation
for Approval

PERSONNEL BOARD9/2/2009 1 Pass

ReferredCOMMON COUNCIL9/1/2009 1

Referred for IntroductionHuman Resources Department8/21/2009 1

Fiscal Note
The projected cost for 2009 is approximately $1,674 (or $2,315 including benefits).  The additional cost for
2009 will be accommodated within the Engineering Operating Budget by the management of salary savings.
The projected annualized cost is estimated at $6,697 (or $9,262 including benefits).
Title

Recreating the Engineering Financial Officer position (18-10) in Engineering as an Engineering Financial
Manager (18-12), and reallocating the incumbent to the new position.
Body

Resolution that the position of Engineering Financial Officer (#1104) in Compensation Group 18, Range 10 in
the permanent salary detail of the Engineering Division budget is deleted and recreated as an Engineering
Financial Manager in Compensation Group 18, Range 12, thereof.  Be it further resolved that the incumbent
(S. Danner-Rivers) be reallocated to the new position.

Editor's Note:
2009 Annual 2009 Annual 2009 Annual

Compensation Minimum Maximum Maximum +12%

Group/Range (Step 1) (Step 5) Longevity

18/10 $56,781 $68,241 $76,440
18/12 $62,073 $74,938 $83,928
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