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Fiscal Note

The total annual cost for the proposed increase is approximately $3,300, based upon the 2022 budgeted
amount for stagehand staffing. This increase, and any additional increase due to an increase in the number of
events, will be absorbed by Monona Terrace’s 2022 adopted operating budget. No additional City
appropriation is required.

Title
Granting and adopting equitable wage increases for employees in Compensation Group 28.

Body
Whereas, 2011 Wisconsin Act 10 (“Act 10”) limited bargaining rights for general municipal employees to based
wages and;

Whereas, The International Alliance of Theatrical Stage Employees (IATSE) is a certified union that re-certified
with the Wisconsin Employment Relations Commission (WERC) for the calendar year 2021 and;

Whereas, in keeping with the legal requirements of Act 10 the City may only bargain a base wage increase up
to the consumer price index (CPI) established by the WERC with IATSE and;

Whereas, City employees working under the IATSE labor agreement are in compensation group 28 and;

Whereas, the bargained wage increase legally allowed under Act 10 is less than the wage increase provided
to other general municipal employees in other compensation groups within the City and ;

Whereas, the City has a desire to provide equity to all wage increases to all compensation groups within the
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City and;

Whereas, this additional wage increase will make the total wage increase for City employees in compensation
group 28 equitable;

NOW, THEREFORE BE IT RESOLVED that the Common Council approves and adopts a wage increase for
employees in compensation group 28 of 1.69% effective the last pay period of 2021 and the Human
Resources Department is authorized to make the corresponding change to the salary schedules.
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