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Date Ver. Action By Action Result
1/17/2023 1 COMMON COUNCIL Adopt Unanimously Pass
1/9/2023 1 FINANCE COMMITTEE RECOMMEND TO COUNCIL TO ADOPT Pass
- REPORT OF OFFICER
1/3/2023 1 COMMON COUNCIL Refer Pass
12/29/2022 1 Human Resources Department Referred for Introduction
Fiscal Note

As stated in the Employment Agreement between the City of Madison and Anthony DiCristofano, the Transit
Chief Maintenance Officer salary will be based on a total annualized rate of $143,820. Funding for this position
is available within Metro's 2023 adopted operating budget.

Title
Submitting the appointment of Anthony DiCristofano for confirmation of a five-year term as the Transit Chief
Maintenance Officer.

Body
WHEREAS, the Mayor has appointed Anthony DiCristofano to the position of Transit Chief Maintenance
Officer and has recommended to the Common Council that their appointment be confirmed; and,

WHEREAS, the parties have reached an accord on the terms and conditions of an Employment Agreement
between the City and Mr. DiCristofano

NOW THEREFORE, be resolved that Mr. DiCristofano’s appointment to the position of Transit Chief
Maintenance Officer is hereby confirmed, and the Mayor and the City Clerk’s Office are authorized to execute
an Employment Agreement between the City and Mr. DiCristofano.
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