
Here is the information form the second quarter and the month of June 2021. 

 

Personnel: 

• Promotions  

 Lieutenant’s Process 2021-2023 promotional period 

 Process yielded 14 for the eligibility list  

Top Five will be promoted July 25, 2021 following a week of the MFD Officer Orientation Class 

which mirrors Job Performance Requirements contained in NFPA 1021-Officer Training.  

 The list will be in place until it is exhausted  

 The remaining candidates will be promoted likely at the beginning of 2022 

 MFD is authorized to have 71 Lieutenants and after the 5 are promoted, we will be at 71 

 We have a promotional process typically in odd years 

 2022 projected retirement of Lieutenants = 8 – 9 

 

1 RUSCETTI, PHILIP 

2 BRIDGES, DAVID 

3 HESSLINK, JAN 

4 MCDONALD, KEVIN 

5 CONNER, JACOB 

6 WORKMAN, CHAD 

7 HAKE, ZACH 

8 BRITAIN, PAUL 

9 SOTO, VINCE 

10 ZAMZOW, AARON 

11 GUTHRIE, DAVID 

12 POWELL, CHAD 



13 COOKE, SAM 

14 HOWELL, MICHAEL 

 

 Lt. Eligibility list demographics 

 14 Male applicants 

 10 White 

 3 Black 

 1 Hispanic 

 

 2020 AE Promotional Process 

 The process yielded 10 for the eligibility list 

 The first 6 were promoted August 9, 2020 

 Craig Jones, Blaschka, Flores, Schutz, Kiley, Hahn 

 The last 4 will be promoted July 25, 2021 

 Trieloff, Burns, O’Hagan, Bowers 

 MFD is authorized to have 66 Apparatus Engineers and with these promotions, we are at 61 

 We have a promotional process typically in even years 

 2022 projected retirement of Apparatus Engineers = 7 

 

• New hires 

 Band –B Hiring interview process projected start date is August of 2021 

 Class 12 spring of 2022 from the 2019 list that was extended because of Covid-19 

 

Support Services 

• Vehicles  



 New Engine 4 & Engine 9 are now in service 

 Smaller chase that is more maneuverable 

 Better fuel consumption with an idle reduction system 

 Old Engines 4 & 9 are moved into a reserve status  

 Two of the old reserve engines will be auctioned  

This is a part of our replacement program with Fleet Services. Vehicles are on a 12-14 year cycle 

this is based on engine hours. Front line for 8-10 years, Reserve status for 4-5 years and then 

sold at auction from anywhere between 7,000 ~ 25,000 based on condition and market price.  

 

• Buildings 

 No new information 

Training 

 Topic: Nature Gas and Electrical Emergencies 

 3rd  9 week cycle 5/9/2021 – 7/10/2021 

Prevention 

 No new information 
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