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A DIVISION SET APART - BY RELIABILITY & CREDIBILITY  
 
BRIEFING TOPIC 

1.   Topic New Case Tracking Tech Technology 
 Date:     3.19.19 
Summary: Go Live – Expected Nov 2019. 
Update: On track 

2.  Topic HUD Project and Housing issues 
 Date:     2019 
Summary: Process Housing Discrimination Cases in Behalf of HUD  

 
• DOJ Hotline Partnership (1-884-380-6178) 

Update: Setting up an additional conversation with HUD in D.C. to 
address a barrier that remains, in order for DCR to move 
forward 

3.   Topic Mayor’s City Staff-Interagency Housing Team 
 Date:     2019 
Summary: Bring together multiple internal City agencies to work on 

solutions to housing issues in Madison. 
Update: Including the EOC Summary Report, CDD found 5 other 

reports dome by other groups/cmtes, within the last 4 years, 
w/recommendations addressing the housing issues.  A cross 
reference is now being conducted by CDD from each report to 
see that each group/cmte identify as the same or priorities. 

Engagement/Partners   
4.   Event Interns  

 Date:     Ongoing  
Summary: Create Opportunities for students to learn about Civil Rights 
Update: Interviews scheduled for October 15th  

5.   2019 
Goal 

Media Productions 

 Date:     2.11.19 
Summary: (3) How to (2 min) videos – plan to be completed by May 
Update: • “Hey Did You Know”?  

o We (DCR) Exist 
o Housing 
o Education 

Editing the videos for final wrap up. 
• We asked about recording the EOC meetings from 

now on.  As I get an update on this I will share. 
  



MEETING MINUTES FORMAT CITY OF MADISON CIVIL RIGHTS 
 

210 Martin Luther King Jr. Blvd MADISON WI  53703 www. http://www.cityofmadison.com/dcr 
 
9.12.19 EOC Briefing.docx Page 2 of 2 

6. Community 
News/Issues/Concerns 

2019 
Goal 

Training Discussion and Plan 

 Topic: New DCR Training Outlook and Plan Discussion?   
Date: 8/26/19 

 Update: Discussions have begun within DCR leadership team how to 
address our current growing training demands on the 
Department using another tool (Project Management) that we 
are also developing.  

Special Projects  - N/A 
 
 
 
2019 Outreach/Education/Training 

o 2019 Job Center Training Schedule – (12) done 
o 2019 MUM Schedule – (12) done 
o 2019 Catholic Multi-Cultural Center (3) requested thus far 

 Workers’ Rights Training 
o YWCA increased education for 2019 (6) Requested thus far 
o United Way requested (3) trainings 

 RESJ 1&2 (70) - done 
 Social Media Discrimination Training 

o Wisconsin Hmong Association (10) 
o CCP – Diversity in Madison (15) 
o NRT Allied Dr. Training on the EOC complaint Process (15) 
o CCP – WISC TV (Call To Action) (8) 
o Legal Action (11) 
o CCP - MOM 
o CCP – CAC 
o CCP -  Current Issues Group 
o Ridgecrest Block Party 
o Theresa Terrace Neighborhood Block Party 

• Business Professionals & Government (Community Outreach and Trainings) 
o Disability Rights commission was also certified (8) 
o CCP - Madison College (Free Legal Clinic) 
o Task Force on Gov’t Structure – “A Government without Walls” Philosophy (1) 
o Community Resource Fair (East High) (40) 
o WI State Law and Recorded Telephone Conversation (7) 
o ERD Milwaukee and Madison (4) 
o (2) SSM Health – Unconscious Bias 
o WI Dept. of Justice 
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