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PLAN STATS & TRENDS

 Total Plan Balance: $107,402,538 (as of 12/31/2017)

 Plan Contributions for 2017: $3,659,195

 Total Number of Participants: 1102

 Total Number of Actively Contributing Participants: 

724

 Average Yearly Contribution for Active Employees: 

$5,054

 Total Number of 457 Enrollments in 2017: 81

 Total Weighted All In Plan Costs: 71 BPS, of which 

recordkeeping is 21 BPS, Investment Advisory is 17 

BPS (including VT Plus Fund)



EDUCATION OVERVIEW
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Onsite Education Recap

Category 2017 YTD

Individual Consultations Onsite (Brad Smith) 196

Individual Consultations Onsite (David Park, CFP) 58

Total Days onsite (Brad) 30

Total Days onsite (David) 15
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PLAN STATS

Category 2016 2017

Plan Assets $96,769,375 $107,402,538

Contributions $3,560,941 $3,659,195

Total Plan Contacts 16,615 20,454

Average Contribution $5,073 $5,054

Disbursements (Rollouts) $3,716,576 $8,050,224
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