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MEMORANDUM

TO: Council President Denise Demarb
Pro Tem Maurice Cheeks
Mike P. May, City Attorney

FROM: Heather Allen, Legislative Analyst
DATE: June 15, 2015
RE: Update on Projects

College Interns from UW Morgridge Center — Opportunity for Alders

The UW Morgridge Center for Public Service will bring approximately 10 interns to the City for
the 2015 Fall Semester. The interns will be able to provide 3-4 hours per week while earning
college credit. The interns are part of a class designed to teach students about and inspire
students toward public service. Projects are listed below. Alders may participate and work
directly with an intern. If you are interested in providing an internship opportunity please notify
Heather Allen by June 30™. Unpaid interns and volunteers in the City of Madison are governed
by APM NO. 2-44.

1) Participate in the Racial Equity and Social Justice Initiative (RESJI)

A small group of students will work closely with staff members from various
departments committed to improving equity throughout city policies and budgets. The
students would have a chance to express their own interests and creativity related to
racial equity and social justice.

2) Work with an Elected Official

An intern working with an alder will experience the dynamic and complicated work of
being a local elected official. The student will consult with the alder to determine which
projects may be most useful. The intern may write research reports, develop guest
blogs for the alder’s web page or other social media content, attend community
meetings, survey neighborhoods, compile relevant research, and write reports.

3) Research Current Issues

Interns may work with the Common Council Legislative Analyst directly. The Legislative
Analyst provides research and analysis on a wide range of issues. The intern will
conduct literature reviews on key topics, summarize their ideas and participate in the
development of policy recommendations.

4) Explore the Connections with Budgeting and Policy in the Finance Department

The Department of Finance is preparing to transition to an outcomes-based budget
process that will connect funding decisions with the outcomes the City is seeking to
achieve. To reach this point, priorities, goals, and indicators will be developed to build a
strategic framework that will be used to make these decisions. An intern working on
this project will compile historic data, research best practices and assist in developing
training materials.

Yahara 2070

“The Water Sustainability and Climate Project at the UW-Madison has created a set of four
scenarios for Wisconsin’s Yahara Watershed in the year 2070... [to] examine a variety of
important social and environmental issues that affect the well-being of local communities over
the long term.” The Yahara 2070 project is a tool to help facilitate public policy decision making.
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The scientists and staff of this project have offered to present to the City Council. The scenarios
can support discussions related to transportation, economic and land use planning.

My Brother’s Keeper

The June 4™ 2015 My Brother’s Keeper Press Conference brought together local leaders to
champion the strategies of full service schools, mentorship and restorative justice practices to
help raise graduation rates and ensure boys and young men of color are safe and receive second
chances. The press generated two news stories here and here. Enis Ragland, Mary O’Donnell
and Heather Allen will connect with Dane County Restorative Justice Coalition to explore ideas
to support the restorative justice arena. This is an area where the city can take a leadership role
as convener and/or make this a policy priority throughout city agencies and departments.
Through discussions with the community and the practitioners staff may identify opportunities
to help grow these promising programs.

Research on Violence and Guns

Cities have employed a broad assortment of socio-economic policy tools to reduce the use of
guns and violence. Programmatic interventions may include early childhood education, youth
mentoring and reentry programs for those returning from prison or jail. Policy shifts related to
education, health care, gun control, policing, criminal justice, economic development, housing
and transportation also influence the likelihood of crimes and violence. The City of Madison
wants to reduce violence and promote trust and safety in the community with the express
purpose of protecting children and young people from the impacts of violence. This report will
outline ways that the City can expand and improve upon existing anti-violence work based on
proven policies and programs. This project was initiated by Alder Matt Phair.

Driver’s License Suspensions

The Driver’s License Suspension research initiated by Mike May, City Attorney and approved by
Council Leadership is an investigation of the rates of driver’s license suspensions by the City of
Madison Municipal Court. When tickets are not paid a judge may order the Department of
Motor Vehicles to suspend a driver’s license. The suspension can have serious ramifications
limiting access to work and other necessary activities. “In a catch-22 scenario, Wisconsin
residents unable to pay their judgments for municipal citations and the additional fees attached
to them are denied their right to drive — further jeopardizing their employment options and
placing them at risk in the criminal justice system when found “driving while suspended” to and
from work.”! The research goal is to identify whether suspensions for failure to pay
disproportionately impact people of color. IT is in the process of developing a software program
to gather the essential data.

Supportive Housing

Alder Zellers has requested a map of supportive housing across the city including CDA supported
housing, section 8 housing, reentry housing, AODA and mental illness group homes and
treatment facilities, and homeless related housing and other services. A list of these facilities
has been compiled for each Aldermanic District and will be provided to the appropriate Alders
to ensure validity. The final step will be the completion of a map with a series of layers for each
type of supportive housing project.

! Pawasarat, Quinn. “Issues Related to Wisconsin “Failure to Pay Forfeitures” Driver’s License
Suspensions. Employment and Training Institute. University of Wisconsin-Milwaukee. November 2014.


http://host.madison.com/wsj/news/local/city-to-focus-on-education-courts-in-response-to-my/article_9ea76d5c-7d85-598d-bed6-1571620e7845.html�
http://www.wkow.com/story/29241712/2015/06/04/madison-city-leaders-announce-my-brothers-keeper-initiatives-to-tackle-racial-disparities�

FROM THE OFFICE OF THE MAYOR ADMINISTRATIVE PROCEDURE
MEMORANDUM NO. 2-44

SUBJECT: VOLUNTEERS/UNPAID INTERNS

Purpose: The City of Madison recognizes that community volunteers can substantially enhance the
ability of the City to provide services to its citizens. In addition, the use of unpaid interns provides
valuable education to students and allows students an opportunity to learn about public employment
as a possible career. However, volunteers and interns may potentially expose the City to liability for
actions that occur while volunteers/unpaid interns are performing services on behalf of the City. This
APM spells out the procedures the City should follow when seeking volunteers and unpaid interns in
order to minimize risk.

Volunteer Defined: A volunteer is a person who provides services of their own free will that are
recognized and authorized by the City and who neither receives, nor expects to receive, any kind of
pay or compensation for their services—with the possible exception of specific out-of-pocket
reimbursements such as meals or mileage for driving responsibilities.’ A person is not a volunteer if
that person works for the City in the same capacity for which s/he wishes to volunteer (i.e.,
Employees in the Clerk’s Office may not volunteer to register voters on Election Day).

Unpaid Intern Defined: An unpaid intern is a trainee under the Fair Labor Standards Act. A trainee
may be excluded from coverage by the Fair Labor Standards Act if the following criteria are met:

1. The training, even though it includes actual operation of the facilities of the employer, is
similar to that which would be given in a vocational school.

2. The training is for the benefit of the trainee.

3. The trainee does not displace regular employees, but works under close observation.

4. The employer that provides the training derives no immediate advantage from the activities

of the trainee, and on occasion the operations may actually be impeded.

The trainees are not necessarily entitled to a job at the completion of the training period.

6. The employer and the trainee understand the trainee is not entitled to wages for the time spent
in training.

b

Student interns are not considered employees when they are hired through a school program and
when they are involved in education or training programs that are “designed to provide students with
professional experience in the furtherance of their education and training and are academically
oriented for their benefit.” (Wage and Hour Opinion Letter, Jan. 28, 1988) In addition, the DOL will
not consider a student an employee where the student will receive college credit for performing an
“internship...which involves the students in real-life situations and provides the students with
educational experiences unobtainable in a classroom setting.” (Wage and Hour Opinion Letter,
May 10, 1983)

Volunteer Policy: Departments that use volunteers must be aware of and abide by the information
provided in this APM.

Pay for Volunteers: By definition, a volunteer is someone who performs a service without salary or
remuneration. This is outlined in detail in the Fair Labor Standards Act. In fact, inappropriately

! Volunteers under age 18 will need written parental/legal guardian consent in order to serve as a volunteer.
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compensating a volunteer may convert the volunteer into an employee—making the City liable for
underpaid wages and other benefits. However, the Fair Labor Standards Act has established

circumstances in which it is appropriate to provide compensation to volunteers.

Exceptions under which a volunteer may accept compensation:

. A uniform allowance or cleaning expenses;

. Out-of-pocket expenses for meals and transportation;

. Tuition, meals, and transportation costs for when a volunteer is attending a class intended to
teach them about the volunteer services they intend to perform; and

. Nominal fees.

Before providing any compensation to a volunteer, please consult with the Human Resources
Department and/or the Office of the City Attorney to ensure that such payments will not violate the
Fair Labor Standards Act.

Pay for Interns: If a department is hiring an intern under the Management Intern hourly
classification, then this APM does not apply. Generally an unpaid intern should not expect any
compensation. However, if a department is seeking to hire an unpaid intern but wishes to pay a
stipend or other form of compensation, Human Resources must be involved in ensuring that the
arrangement complies with the provisions of the Fair Labor Standards Act. This will generally
involve the department creating a position description for the intern and Human Resources reviewing
the position description to ensure the proposed arrangement does not violate the Fair Labor Standards
Act.

Liability for Volunteers and Unpaid Interns:

. General Liability Insurance - The City’s general liability insurance provides that any
expressly authorized volunteer (includes unpaid interns) of the City while acting within the
scope of their volunteer responsibilities is covered as an insured under the policy, subject to
its terms, conditions, and exclusions.

If a volunteer’s actions cause physical injury or property damage to another and the injured
party files a claim or suit against the volunteer, the City’s insurer will defend the volunteer
and be responsible for any financial judgment incurred, provided the volunteer was acting
within the scope of his or her responsibilities, gives notice of the claim to the City, and
cooperates in the defense or litigation.

. Automobile Liability Insurance - The City’s automobile liability insurance shall cover a
volunteer as a supplement to the volunteer’s private automobile insurance. The City’s
automobile liability policy insures the actions of a properly sanctioned City volunteer while
operating the volunteer’s privately owned vehicle, subject to the following:

o The volunteer’s personal automobile insurer is “primary,” i.e., responds first to any
such liability.

10/11/10-2-44.doc



Administrative Procedure
Memorandum No. 2-44

Page 3

o The City’s insurance shall respond on an “excess” basis to provide protection for
expressly authorized volunteers performing volunteer services on behalf of the City.
“Excess” coverage means the City’s insurance shall respond to such liability only
after all other insurance available to the volunteer is exhausted, and subject to its
terms, conditions, exclusions.

o The City shall not provide protection for the volunteer for damage to the volunteer’s
own automobile. The volunteer’s personal automobile insurer should respond to such
a loss if the volunteer has purchased physical damage insurance on their automobile.

Please Note: Coverage is not provided while the volunteer is going to or coming from the
volunteer’s normal volunteer work site. Volunteers shall not be allowed to operate City-
owned vehicles.

Medical Expenses Incurred by Volunteers in Performance of Their Duties - Volunteers are
not covered by workers’ compensation. Similarly, the City does not provide any coverage for
medical expenses incurred as a result of an injury sustained by a volunteer.

Best Practices Regarding Volunteers/Unpaid Interns: All volunteers and unpaid interns need to be

screened to ensure they have the necessary skills and abilities to carry out the tasks they will be
expected to perform and to minimize the risks of any claims against either the volunteer/intern or the
City. In order to meet this goal, the following process is outlined to ensure that the volunteer/intern
will be successful and helpful to the City:

Volunteer Application - All volunteers and unpaid interns should fill out a volunteer
application, separate from a regular City of Madison application. The application will be
available on-line on employeenet.

Interviews - All volunteers/interns should go through an interview process. This may be a
face-to-face interview, phone interview, or other type of interview. The purpose of the
interview is to ensure that the volunteer/intern is aware of the duties and responsibilities of
the position and for the City to evaluate whether the volunteer or intern will be effective in
carrying out the duties and responsibilities.

Criminal Background Checks - All volunteers/interns who will have direct contact with the
public, especially children and those in vulnerable conditions, should have a background
check done before beginning their volunteer/intern position. Departments can choose to do
background checks on other volunteers/interns depending on the nature of the volunteer
activity. Questions regarding the use of background checks for volunteers/interns should be
referred to Human Resources.

Reference Checks - Departments should conduct reference checks on all volunteers/interns
subject to a criminal background check or on all volunteers/interns who are volunteering in a
position that requires specialized education or skills.

Driver’s Record Check - If a volunteer/intern is expected to use a personal vehicle during the
course of the volunteer work, a driver’s license and record check should be performed and
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the volunteer/intern must provide proof of insurance in compliance with State law (Wis.
Stats. 344.01) before the volunteer/intern is allowed to drive as part of the volunteer work.
Departments should obtain evidence of continued coverage if the volunteer’s insurance
expires during the period the volunteer’s services are engaged.

. Welcome letter - Departments should send a welcome letter to all volunteers/interns
confirming the volunteer appointment and the duties and responsibilities expected of the
volunteer/intern. Depending on the volunteer’s duties, the letter could contain the department
requesting the volunteer, the location of the assignment, the name of the department
supervisor, contact number for the department supervisor, days and hours needed, length of
time needed, specific description of expected volunteer duties, required qualifications and
skills, if applicable, resources available to the volunteer and, if needed, the necessary training
for the volunteer to effectively perform their assignment. The purpose of the welcome letter
is to establish that the person is authorized to serve as a volunteer/intern and perform services
on behalf of the City.

o Training - Volunteers and interns should be trained on their specific duties and
responsibilities. (A position description is a useful tool here as well.) However,
volunteers/interns should also receive training on significant APMs, such as APM 2-33 Work
Rules, APM 3-5 Prohibited Harassment and/or Discrimination, APM 2-25 Workplace
Violence, and APM 5-2 Vehicle Accident Reporting and Investigation (including the
completion of the Vehicle Accident Report and Incident Report), as well as department-
specific policies and procedures.

. Confidentiality - Department heads/supervisors shall instruct volunteers and interns of their
responsibility in maintaining the confidentiality of all proprietary or privileged information
they may have access to during the performance of their volunteer duties.

o Identification - Volunteers should wear a City-issued volunteer identification badge when
performing their volunteer duties and responsibility for the City. The volunteer identification
badge is only used when volunteering for the City and at no other time.

o Safety - Volunteers and interns should be instructed in pertinent safety policies and
procedures including such items as emergency evacuation and sheltering plans, safety rules,
security procedures and proper use of personal protective equipment.

. Thank You letter - Departments should send a letter thanking the volunteer/intern when the
volunteer/intern ends service with the City. This is done to recognize the service the
volunteer/intern has provided and to document that the volunteer/intern is no longer
authorized to perform services on behalf of the City.

No Discrimination: For all activities related to the recruitment and retention of volunteers, the City
does not discriminate against or exclude individuals based on their ethnic origin, color, religion,
gender, sexual orientation, personal appearance, age, physical or mental disability, veteran status, or
inability to speak English. Individuals requesting accommodations or accessibility information
should inform the department head/supervisor at the initial screening interview.
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Enforcement: The Human Resources Director, in conjunction with the Office of the City Attorney
and the City’s Risk Manager, will be responsible for interpreting and enforcing the provisions of this
APM.

David J. Ciesle
Mayor

APM No. 2-44
October 1, 2010
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