
LEGISTAR # 36083 - CHAPTER 3 CURRENT SALSARY SCHEDULES 

 

(b) Effective for persons compensated pursuant to such range steps on and after January 1, 

2009, the following nonrepresented administrative, professional, and supervisory 

positions shall be compensated in accordance with the salary schedule, classifications, 

and salary ranges herein designated; provided, however, that salary designations 

applicable to individual range steps indicated with a single asterisk (*) shall be effective 

the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 18  

 

RANGE 01 

 

1=1612.22 2=1661.06 3=1709.71 4=1759.28 5=1814.64 

*1712.43 *1764.31 *1815.98 *1868.63 *1927.43 

 

Crossing Guard Supervisor 

 

 

 

RANGE 02 

 

1=1634.28 2=1689.47 3=1744.62 4=1805.17 5=1854.80 

  *1735.87   *1794.47   *1853.06   *1917.38   *1970.09 

     

Contract Compliance Monitor Cable TV Regulatory Coordinator 

Box Office Supervisor Community Events Coordinator 

  

 

 

RANGE 03 

 

1=1689.47 2=1744.62 3=1805.17 4=1854.80 5=1926.46 

  *1794.47   *1853.06   *1917.38   *1970.09   *2046.20 

 

Employment Counselor Monona Terrace Volunteer/Tourism Coordinator 

Tobacco Free Coalition Coordinator (LTE) Olbrich Facility/Volunteer Coordinator 

Golf Clubhouse Supervisor  

 

 



 

 3 - 117 Rev. 3/15/14 

COMPENSATION GROUP 18 - Continued 

 

RANGE 04 

 

1=1744.62 2=1805.17 3=1854.80 4=1926.46 5=2011.87 

  *1853.06   *1917.38   *1970.09   *2046.20   *2136.92 

 

Public Health Nurse (Limited Term) Equal Opportunity Assistant 

Revenue Administrative Coordinator EO Investigator/Conciliator 1 

Housing Computer Coordinator Disability Rights and Program Services Specialist 

Maintenance and Repair Coordinator Library Program Coordinator 

Bioterrorism Preparedness Coordinator Street Use Staff Commission Coordinator 

City Channel Programming Coordinator Senior Center Program Coordinator 

Marketing and Communications Specialist Water Community Outreach Specialist 

Monona Terrace Assistant Operations Supervisor  

 

 

 

RANGE 05 

 

1=1805.17 2=1854.80 3=1926.46 4=2011.87 5=2092.96 

  *1917.38   *1970.09   *2046.20   *2136.92   *2223.06 

 

Public Works Foreperson Library Circulation Supervisor 

Parking Maintenance Supervisor Asst. Recreation Services Supervisor 

Tree Trimmer Foreperson Police Records Services Supervisor 

Public Health Animal Control Supervisor (LTE) Police Court Services Supervisor 

Police Report Supervisor Monona Terrace Assistant Operations Manager 

Parking Enforcement Field Supervisor  

 

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES   

 AND PUBLIC RECORDS 

Rev. 3/15/14 3 - 118  

COMPENSATION GROUP 18 - Continued 

 

RANGE 06 

 

1=1854.80 2=1926.46 3=2011.87 4=2092.96 5=2183.89 

  *1970.09   *2046.20   *2136.92   *2223.06 2319.64 

 

Accountant 1-A Community Development Grants Admin. 1 

Planner 1 Management Information Specialist 1 

Housing Computer Specialist Community Services Specialist 1 

Building Maintenance Supervisor Real Estate Agent 1 

Child Care Program Specialist 1 Pedestrian-Bicycle Coordinator 

Supervisor, Day Care Program Parking Revenue Supervisor 

Administrative Analyst 1 EO Investigator/Conciliator 2 

Human Resources Analyst 1 Engineer 1 

Water Resources Specialist 1 Architect 1 

Housing Administrative Coordinator Landscape Architect 1 

Finance Director’s Office Administrative Services Supervisor Monona Terrace Event Services Manager 

Asst. Water Supply Supervisor Employee Assistance Specialist 1 

Grants Administrator 1 Tobacco Free Coalition Coordinator (LTE) 

Community Development Specialist 1 Clerk's Office Coordinator 

Hydrogeologist 1  

 

 

 

RANGE 07 

 

1=1926.46 2=2011.87 3=2092.96 4=2183.89 5=2282.07 

  *2046.20   *2136.92   *2223.06 2319.64   *2423.91 

 

Accountant 1 EOC Executive Assistant 

Public Works General Foreperson Planning Systems Improvement Analyst 

Safety Coordinator Litigation Assistant 2 

Forestry Operations Supervisor Hazardous Waste Coordinator 

Parks Community Relations Coordinator      City Channel Production Supervisor 

Pool Manager      

  

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES   

 AND PUBLIC RECORDS 

 

Rev. 6/15/14 3 - 118b  

COMPENSATION GROUP 18 - Continued 

 

 

RANGE 08 

 

1=2011.87 2=2092.96 3=2183.89 4=2282.07 5=2387.41 

  *2136.92   *2223.06 2319.64   *2423.91   *2535.80 

 

Accountant 2 Parks General Supervisor 

Librarian 3 Human Resources Analyst 2 

Planner 2 Traffic Engineer Trainee 

Assistant Chief Oper. Water Supply Water Resources Specialist 2 

Food and Alcohol Policy Coordinator Recreation Services Coordinator 

Streets General Supervisor Housing Maintenance Supervisor 

Monona Terrace Community Relations Supervisor Process Plant Supervisor 

Traffic Operations Supervisor Housing Rehabilitation Specialist 

Engineer 2 Mall/Concourse & Events Coordinator 

Assessment Services Supervisor Occupational Accommodation Specialist 

Landscape Architect 2 Surveyor 2 

Parking Operations Supervisor Landscape Construction Supervisor 

Conservation Resource Supervisor Organizational Improvement Specialist 

Administrative Analyst 2 Hydrogeologist 2 

Real Estate Agent 2 Horticultural Supervisor 

Grants Administrator 2 Management Information Specialist 2 

Concessions and Services Supervisor Housing Operations Analyst 

Housing Modernization Grant Manager Community Services Specialist 2 

Child Care Program Specialist 2 EO Investigator/Conciliator 3 

Parking Analyst Architect 2 

Public Health Information Officer Community Development Specialist 2 

Police Public Information Specialist 1 Common Council Legislative Analyst 

Water Utility Public Information Officer Parking Enforcement Supervisor 

Grant Writer Housing Site Manager 

Madison Parks Foundation Coordinator Employee Assistance Specialist 2 

Housing Assistance Program Supervisor Fire Public Information Specialist 1 

Warner Park Facility Manager Police Property Supervisor 

 

 

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES 

 AND PUBLIC RECORDS 

Rev. 3/15/14 3 - 118d  

COMPENSATION GROUP 18 - Continued 

 

RANGE 09 

 

1=2092.96 2=2183.89 3=2282.07 4=2387.41 5=2506.09 

  *2223.06 2319.64   *2423.91   *2535.80   *2661.86 

 

Housing Expeditor Water Construction Supervisor 

Sidewalk Program Supervisor Planning GIS Specialist 

 

 

RANGE 10 

 

1=2183.89 2=2282.07 3=2387.41 4=2506.09 5=2624.64 

2319.64   *2423.91   *2535.80   *2661.86   *2787.78 

 

Planner 3 Librarian Supervisor 

Engineer 3 Public Works General Supervisor 

Traffic Engineer 1 Assistant to Manpower Planner 

Landscape Architect 3 Streets Operations Analyst 

Administrative Analyst 3 Process Plant Manager 

Personal Property Appraiser 2 Water Resources Specialist 3 

Transportation Operations Analyst Golf Program Supervisor 

Accountant 3 Clerk’s Office Operations Supervisor 

Public Health Nurse Supervisor Employee Assistance Program Coordinator 

Madison Arts Program Administrator Environmental Technical Services Supervisor 

Water Distribution Supervisor Home Purchase Program Administrator 

Affirmative Action Specialist Human Resources Analyst 3 

Real Estate Agent 3 Water Utility Administrative Services Manager 

Environmental Health Services Supervisor Management Information Specialist 3 

Grants Administrator 3 EOC Investigation Supervisor 

Community Services Program Coordinator Architect 3 

Child Care Program Coordinator Library Administrative Services Manager 

Police Information Systems Coordinator Streets Public Information/Recycling Coordinator 

Fire Public Information Specialist 2 Police Records Section Supervisor 

Building Maintenance and Technical Supervisor Community Development Specialist 3 

Library Media Coordinator Police Public Information Specialist 2 

Quality Improvement and Operations Manager Neighborhood Resource Coordinator 

Hydrogeologist 3 Housing Initiatives Specialist 

                                                                                                                                                                                                                                                       

COMPENSATION GROUP 18 - Continued 

 

RANGE 11 

 

1=2282.07 2=2387.41 3=2506.09 4=2624.64 5=2749.98 

  *2423.91   *2535.80   *2661.86   *2787.78   *2920.91 

 

City Forester Computer Mapping/GIS Specialist 

Cable TV Officer Customer Service Supervisor 

Director of Communications Facilities Services Manager 

Traffic Engineering Development Coordinator Water Utility Maintenance Supervisor 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(b) 

AND PUBLIC RECORDS 

 3 - 119 Rev. 12/15/13 

COMPENSATION GROUP 18 - Continued 

 

RANGE 12 

 

1=2387.41 2=2506.09 3=2624.64 4=2749.98 5=2882.24 

  *2535.80   *2661.86   *2787.78   *2920.91   *3061.39 

 

Traffic Engineer 2 Contract Compliance Officer 

Planner 4 Asst. Traffic Operations Manager 

Real Estate Agent 4 Communications Operations Supervisor 

Accountant 4 Electrical Operations Supervisor 

Administrative Analyst 4 Parking Program Supervisor 

Labor Relations Specialist Fire Administrative Services Manager 

Engineer 4 Community Development Project Manager 

Organizational Development & Training Officer Management Information Specialist 4 

Library Staffing & Special Projects Coordinator Business Development Specialist 

Community Communication Project Leader (LTE) Housing Inspection Supervisor 

Revenue Operations Manager Real Estate Development Specialist 

Hydrogeologist 4 Landscape Architect 4 

Police Administrative Services Manager Assistant City Assessor – Residential 

Grants Administrator 4  Public Health Administrative Services Manager 

Parks Financial and Administrative Manager Engineering Financial Manager 

Police Records Section Manager Community Development Specialist 4 

Streets/PW Strategic Initiatives Coordinator Economic Development Specialist 

Architect 4 Fleet Program Manager 

Fleet Operations Manager Senior Center Director 

  

 

 

 

 

 

  

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES   

 AND PUBLIC RECORDS 

     Rev. 12/15/13 3 - 120  

COMPENSATION GROUP 18 - Continued  

 

RANGE 13 

 

1=2506.09 2=2624.64 3=2749.98 4=2882.24 5=3014.75 

  *2661.86   *2787.78   *2920.91   *3061.39   *3202.13 

 

Parks Maintenance Supervisor Fire Protection Engineer 

Botanical Center Director  

  

 

 

RANGE 14 

 

1=2624.64 2=2749.98 3=2882.24 4=3014.75 5=3159.68 

  *2787.78   *2920.91   *3061.39   *3202.13   *3356.08 

 

IT Applications Development Manager Monona Terrace Associate Director 

Traffic Engineer 3 IT Technical Services Manager 

Deputy Streets Superintendent Parks Programming Coordinator 

Transit Planner Parks Operations Manager 

Engineering Operations Manager Parks Planning, Development, & Resource Supervisor 

Street Operations Manager Water Utility Operations Manager 

Water Supply Manager Water Quality Manager 

Library Community Services Manager Library Business Operations Manager 

Zoning Administrator  

 

 

 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(b) 

AND PUBLIC RECORDS 

 3 - 121 Rev. 12/15/13 

COMPENSATION GROUP 18 - Continued 

 

RANGE 15 

 

1=2749.98 2=2882.24 3=3014.75 4=3159.68 5=3311.07 

  *2920.91   *3061.39   *3202.13   *3356.08   *3516.87 

 

Principal Planner Water Utility Financial Manager 

Parking Operations Manager Dir. of Program Development & Laboratory 

Economic Revitalization Supervisor Real Estate Supervisor 

Principal Engineer 1 Traffic Engineer 4 

Director of Environmental Health and Laboratory Community Services Supervisor  

Plan Review & Inspection Supervisor Compensation and Benefits Manager 

Director of Public Health Nursing Traffic Operations Manager 

Chief Assessor Risk Manager 

Community Development Grants Supervisor  

 

 

 

RANGE 16 

 

1=2882.24 2=3014.75 3=3159.68 4=3311.07 5=3473.41 

  *3061.39   *3202.13   *3356.08   *3516.87   *3689.30 

  

Senior Administrative Analyst Assistant Parks Superintendent 

Principal Engineer - Water Transportation Planning Manager 

Principal Engineer 4 Fire Marshal 

Facilities and Sustainability Manager  

 

 

 

 

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 122  

COMPENSATION GROUP 18 - Continued 

 

RANGE 17 

 

1=3014.75 2=3159.68 3=3311.07 4=3473.41 5=3635.77 

  *3202.13   *3356.08   *3516.87   *3689.30   *3861.76 

 

Assistant City Engineer Employee and Labor Relations Manager 

Assistant City Traffic Engineer Accounting Services Manager 

Budget and Audit Manager 

Human Resources Services Manager 

Housing Operations Program Manager 

 

 

 

RANGE 18 

 

1=3159.68 2=3311.07 3=3473.41 4=3635.77 5=3796.96 

  *3356.08   *3516.87   *3689.30   *3861.76   *4032.97 

 

No Classifications  

 

 

 

RANGE 19 

 

1=3311.07 2=3473.41 3=3635.77 4=3796.96 5=3971.26 

  *3516.87   *3689.30   *3861.76   *4032.97   *4218.10 

 

No Classifications 

 

 

 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(b)  

AND PUBLIC RECORDS  

 3 - 123 Rev. 12/15/13 

COMPENSATION GROUP 18 – Continued 

 

RANGE 20 

 

1=3473.41 2=3635.77 3=3796.96 4=3971.26 5=4158.18 

  *3689.30   *3861.76   *4032.97   *4218.10   *4416.64 

 

Assistant City Attorney VI Water Utility Manager - Designee 

 

 

 

RANGE 20-A 

 

  1 2 3 4 5 6 7 8 

 $2089.77 $2206.70 

1999.21 

$2330.16 $2460.55 $2598.22 $2743.59 $2897.63 $3030.86 

* $2152.46 $2272.90 $2400.06 $2354.37 $2676.17 $2825.90 $2984.56 $3121.79 

** $2195.51 $2318.36 $2448.06 $2585.06 $2729.69 $2882.42 $3044.25 $3184.23 

*** $2239.42 $2364.73 $2497.02 $2636.76 $2784.28 $2940.07 $3105.14 $3247.91 

**** $2194.26 $2317.04 $2446.67 $2583.58 $2728.13 $2880.77 $3042.51 $3182.40 

  9 10 11 12 13 14 15 16 

 $3176.52  $3328.73 $3491.89 $3655.13 $3817.18 $3992.41 $4180.34 $4381.90 

* $3271.82 $3428.59 $3596.65 $3764.78 $3931.70 $4112.18 $4305.75 $4513.36 

** $3337.26 $3497.16 $3668.58 $3840.08 $4010.33 $4194.42 $4391.87 $4603.63 

*** $3404.01 $3567.10 $3741.95 $3916.88 $4090.54 $4278.31 $4479.71 $4695.70 

**** $3335.35 $3495.17 $3666.48 $3837.89 $4008.04 $4192.03 $4389.36 $4601.00 

 

Assistant City Attorney  

 

 

 

RANGE 21 

 

1=3635.77 2=3796.96 3=3971.26 4=4158.18 5=4351.21 

  *3861.76   *4032.97   *4218.10   *4416.64   *4621.68 

 

Director of Public Works - Designee    

 

 

 

 

 



Sec. 3.54(1)(b) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 124  

COMPENSATION GROUP 18 - Continued 

 

RANGE 22 

  

1=3796.96 2=3971.26 3=4158.18 4=4351.21 5=4556.77 

  *4032.97   *4218.10   *4416.64   *4621.68   *4840.00 

 

City Attorney - Designee Deputy City Attorney  

 

 

RANGE 23 

 

1=3971.26 2=4158.18 3=4351.21 4=4556.77 5=4762.13 

  *4218.10   *4416.64   *4621.68   *4840.00   *5058.12 

 

No Classifications 

 

 

RANGE 24 

 

1=4158.18 2=4351.21 3=4556.77 4=4762.13 5=4980.21 

  *4416.64   *4621.68   *4840.00   *5058.12   *5289.76 

 

No Classifications 

 

 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(b)  

AND PUBLIC RECORDS  

 3 - 125 Rev. 12/15/13 

COMPENSATION GROUP 18 - Continued 

 

RANGE 25 

 

1=4351.21 2=4556.77 3=4762.13 4=4980.21 5=5204.39 

  *4621.68   *4840.00   *5058.12   *5289.76   *5527.88 

 

No Classifications 

 

 

 

RANGE 26 

  

1=4556.77 2=4762.14 3=4980.21 4=5204.39 5=5441.16 

  *4840.00   *5058.12   *5289.76   *5527.88   *5779.36 

 

No Classifications 

  

 

 

 



Sec. 3.54(1)(c) OFFICIALS, BOARDS, EMPLOYEES 

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 126  

(c) Salary schedules for represented employees are contained in collective bargaining 

agreements and may be reviewed at the Human Resources Department of the City or 

accessed on the City website. 

(d) Reserved for Future Use. 

(e) Reserved for Future Use. 

(f) Effective for persons compensated pursuant to such range steps on and after June 28, 

2009, the following positions listed in this paragraph, shall be compensated in accordance 

with the salary ranges as herein designated; provided, however, that salary designations 

applicable to individual range steps indicated with a single asterisk (*) shall be effective 

the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 17 

 

RANGE 02 

 

 1=1082.22 2=1109.14 3=1153.76 4=1194.15 5=1240.76 

 *1114.69 *1142.41 *1188.37 *1229.97 *1277.98 

  

No Classifications 

________________________________________________________________________________________ 

 

RANGE 03 

 

 1=1137.32 2=1178.86 3=1218.28 4=1262.56 5=1318.58 

 *1171.44 *1214.23 *1254.83 *1300.44 *1358.14 

  

Clerk    Clerk Typist 

 

 

RANGE 04 

 

 1=1244.64 2=1276.08 3=1306.72 4=1343.43 5=1374.82 

 *1281.98 *1314.36 *1345.92 *1383.73 *1416.06 

  

Parking Attendant 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(f)  

AND PUBLIC RECORDS  

 3 - 127 Rev. 12/15/13 

COMPENSATION GROUP 17 - Continued 

 

RANGE 05 

 

 1=1276.08 2=1306.72 3=1343.43 4=1374.82 5=1419.74 

 *1314.36 *1345.92 *1383.73 *1416.06 *1462.33 

  

No Classifications 

 

RANGE 06 

 

 1=1306.72 2=1343.43 3=1374.82 4=1419.74 5=1460.18 

 *1345.92 *1383.73 *1416.06 *1462.33 *1503.99 

 

Clerk Typist 2 Referral-Tuition Specialist  

Clerk 2   

 

 

 

RANGE 07 

 

 1=1343.43 2=1374.82 3=1419.74 4=1460.18 5=1514.01 

 *1383.73 *1416.06 *1462.33 *1503.99 *1559.43 

  

Information Clerk Document Services Specialist 1 

 

 

 

RANGE 08 

 

 1=1374.82 2=1419.74 3=1460.18 4=1514.01 5=1554.49 

 *1416.06 *1462.33 *1503.99 *1559.43 *1601.12 

  

Assessment-Certification Specialist  

  

 

 

 



Sec. 3.54(1)(f) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 128  

COMPENSATION GROUP 17 - Continued 

 

RANGE 09 

 

 1=1419.74 2=1460.18 3=1514.01 4=1554.49 5=1612.22 

 *1462.33 *1503.99 *1559.43 *1601.12 *1660.59 

  

Custodial Worker 2 Administrative Clerk 1 

Stock Clerk  

  

 

 

RANGE 10 

 

 1=1460.18 2=1514.01 3=1554.49 4=1612.22 5=1661.06 

 *1503.99 *1559.43 *1601.12 *1660.59 *1710.89 

  

Public Works Maintenance Worker 1 Document Services Specialist 2 

Secretary 1 

Mayoral Office Clerk 

Pedestrian-Bicycle Safety Assistant (LTE) 

  

 

 

RANGE 11 

 

 1=1514.01 2=1554.49 3=1612.22 4=1661.06 5=1710.03 

 *1559.43 *1601.12 *1660.59 *1710.89 *1761.33 

 

Administrative Clerk 2 Secretary 2 

Administrative Secretary 2 Account Clerk 3 

Building Maintenance Worker Contract Compliance Aide (LTE) 

City Channel Producer/Director (LTE) Program Assistant 1 

  

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(f) 

AND PUBLIC RECORDS 

 3 - 129 Rev. 12/15/13 

COMPENSATION GROUP 17 - Continued 

 

RANGE 12 

 

 1=1554.49 2=1612.22 3=1661.06 4=1709.71 5=1759.28 

 *1601.12 *1660.59 *1710.89 *1761.00 *1812.06 

  

Operations Clerk Dispatcher 

Equal Opportunity Assistant (LTE) Program Assistant 2 

Housing Assistance Outreach Coordinator (LTE) Tenant Services Aide (LTE) 

  

 

 

RANGE 13 

 

 1=1612.22 2=1661.06 3=1709.71 4=1759.28 5=1814.64 

 *1660.59 *1710.89 *1761.00 *1812.06 *1869.08 

 

Maintenance Worker Program Assistant 3 

Account Technician 1 Document Services Leadworker 

Legal Secretary 3  

 

 

 

RANGE 14 

 

 1=1661.06 2=1709.71 3=1759.28 4=1814.64 5=1859.94 

 *1710.89 *1761.00 *1812.06 *1869.08 *1915.74 

  

Administrative Assistant Account Technician 2 

Personnel Technician 1 Payroll Technician 1 

Public Works Leadworker Public Health Community Outreach Specialist (LTE) 

  

 

 



Sec. 3.54(1)(f) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 130  

COMPENSATION GROUP 17 - Continued 

 

RANGE 15 

 

 1=1709.71 2=1759.28 3=1814.64 4=1859.94 5=1925.29 

 *1761.00 *1812.06 *1869.08 *1915.74 *1983.05 

 

Maintenance Mechanic 1 Communications Technician 1 

Custodial Services Supervisor  

 

 

 

RANGE 16 

 

 1=1759.28 2=1814.64 3=1859.94 4=1925.29 5=2009.98 

 *1812.06 *1869.08 *1915.74 *1983.05 *2070.28 

  

Personnel Technician 2 Housing Construction Project Coordinator (LTE) 

Master Mechanic Account Technician 3 

Appraisal Technician 1 Litigation Assistant 1 

 

 

 

RANGE 17 

 

 1=1814.64 2=1859.94 3=1925.29 4=2009.98 5=2097.66 

 *1869.08 *1915.74 *1983.05 *2070.28 *2160.59 

  

Planning Technician 

 

 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(f)  

AND PUBLIC RECORDS  

 3 - 130a Rev. 12/15/13 

COMPENSATION GROUP 17 - Continued 

 

RANGE 18 

 

 1=1859.94 2=1925.29 3=2009.98 4=2097.66 5=2181.44 

 *1915.74 *1983.05 *2070.28 *2160.59 *2246.88 

  

No Classifications 

 

 

 

RANGE 19 

 

 1=1925.76 2=2009.98 3=2097.66 4=2181.44 5=2275.73 

 *1983.53 *2070.28 *2160.59 *2246.88 *2344.00 

  

No Classifications 

 

 

RANGE 20 

 

 1=2009.98 2=2097.66 3=2181.44 4=2275.73 5=2376.83 

 *2070.28 *2160.59 *2246.88 *2344.00 *2448.13 

 

No Classifications  

 

 

 

 

 



Sec. 3.54(1)(f) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 130b  

COMPENSATION GROUP 17 - Continued 

 

RANGE 21 

 

 1=2097.66 2=2181.44 3=2275.73 4=2376.83 5=2490.85 

 *2160.59 *2246.88 *2344.00 *2448.13 *2565.58 

 

No Classifications 

 

 

RANGE 22 

 

 1=2181.44 2=2275.73 3=2376.83 4=2490.85 5=2604.63 

 *2246.88 *2344.00 *2448.13 *2565.58 *2682.77 

 **2291.82 **2390.88 **2497.09 **2616.89 **2736.43 

 ***2337.66 ***2438.70 ***2547.03 ***2669.23 ***2791.16 

 ****2290.51 ****2389.52 ****2495.67 ****2615.39 ****2734.86 

 

No Classifications 

 

 

RANGE 23 

 

 1=2275.73 2=2376.83 3=2490.85 4=2604.63 5=2725.06 

 *2344.00 *2448.13 *2565.58 *2682.77 *2806.81 

  

No Classifications 

 

 

 

 

 



OFFICIALS, BOARDS, EMPLOYEES Sec. 3.54(1)(g)  

AND PUBLIC RECORDS  

 3 - 131 Rev. 12/15/13 

(g)   Reserved for Future Use.   

(h) Reserved for Future Use.   

(i) Appendix. (Schedule of Salary Ranges for Noncivil Service Employees). 

1. Effective for persons compensated pursuant to such range steps on and after 

January 1, 2009, the basic biweekly salary schedules consisting of minimum and 

maximum rates with intervening steps for noncivil service positions within the 

classifications herein designated shall be as follows provided, however, that 

salary designations applicable to individual range steps indicated with a single 

asterisk (*) shall be effective the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 19 

 

RANGE 08 

 

1=1646.67 2=1702.19 3=1757.77 4=1818.75 5=1868.76 

* 1749.02 *1808.00 *1867.02 *1931.80 *1984.92 

 

Secretary to Mayor 

 

 

 

RANGE 06 

  

1=2027.06 2=2108.73 3=2200.36 4=2299.60 5=2405.39 

*2153.06 *2239.80 *2337.13 *2442.54 *2554.90 

 

Mayor’s Committee Coordinator 

 

 

 

 



Sec. 3.54(1)(i) OFFICIALS, BOARDS, EMPLOYEES  

 AND PUBLIC RECORDS 

Rev. 12/15/13 3 - 132  

COMPENSATION GROUP 19 - Continued 

 

RANGE 05 

 

1=2644.36 2=2770.71 3=2903.93 4=3037.45 5=3183.46 

*2808.72 *2942.93 *3084.43 *3226.24 *3381.33 

 

No Classifications 

 

 

 

RANGE 17 

  

1=3037.46 2=3183.46 3=3336.04 4=3499.55 5=3663.15 

*3226.25 *3381.33 *3543.39 *3717.07 *3890.83 

 

No Classifications 

 

 

 

RANGE 29 

 

1=2524.95 2=2644.37 3=2770.71 4=2903.95 5=3037.45 

*2681.89 *2808.73 *2942.93 *3084.45 *3226.24 

 

Assistant to the Mayor 1 Legislative Analyst 

 

 

 

RANGE 28 

 

1=3183.46 2=*3336.04 3=3499.55 4=3663.15 5=3825.57 

*3381.33 *3543.39 *3717.07 *3890.83 *4063.36 

 

Assistant to the Mayor 2 

 

  

 

RANGE 30 

 

1=2183.89 2=2282.07 3=2387.41 4=2506.09 5=2624.64 

*2319.64 *2423.91 *2535.80 *2661.86 *2787.78 

78 

Library Development Director 
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RANGE 07 

 

1=1553.95 2=1611.67 3=1660.47 4=1709.10 5=1758.65 

*1650.54 *1711.85 *1763.68 *1815.33 *1867.96 

 

Monona Terrace Sales Associate Golf Clubhouse Operations Supervisor 

Monona Terrace Gift Shop Manager Transit Advertising Sales Associate 

  

 

 

 

RANGE 09 

  

1=1678.23 2=1740.62 3=1793.31 4=1845.82 5=1899.35 

*1858.18 *1933.11 *2017.07 *2107.74 *2205.03 

 

Monona Terrace Sales Manager     

 

 

 

RANGE 10 

  

1=2200.36 2=2299.25 3=2405.39 4=2524.95 5=2644.36 

*2337.13 *2442.16 *2554.90 *2681.89 *2808.72 

 

Monona Terrace Sales/Marketing/Events Manager 
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2. Effective for persons compensated pursuant to such range steps on and after 

January 1, 2009, the basic biweekly salary schedules consisting of minimum and 

maximum rates for noncivil service positions within the classifications herein 

designated shall be as follows; provided, however, that salary designations 

applicable to individual range steps indicated with a single asterisk (*) shall be 

effective the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 21 

 

RANGE 14 

 Minimum = 2512.08 Maximum = 3543.21 

 *2668.22 *3763.45 

  

 

No Classifications 

 

(Am. by Ord. 10,776, 11-16-93; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08)  

 

RANGE 15 

 Minimum = 2749.98 Maximum = 3712.48 

 *2920.91 *3943.23 

  

 

City Clerk       City Treasurer 

 

(Cr. by Ord. 10,776, 11-16-93; Am. by ORD-06-00068, 6-3-06; Renum. by ORD-07-00048, 4-12-07; Am. by 

ORD-08-00079, 7-17-08) 
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RANGE 16 

 Minimum = 2882.24 Maximum = 3891.03 

 *3061.39 *4132.89 

  

 

No Classifications 

 

(Am. by Ord. 13,240, 2-11-03; Am. by ORD-06-00007, 2-2-06; ORD-06-00068, 6-3-06; Renum. by ORD-07-

00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 17 

 Minimum= 3014.75 Maximum= 4069.99 

 *3202.13 *4322.97 

  

 

City Assessor Fleet Service Superintendent 

 

(Cr. by Ord. 11,919, 8-30-97; Am. by Ord. 13,240, 2-11-03; ORD-06-00017, 3-10-06; ORD-06-00097, 8-2-06; 

Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08; ORD-10-00069, 7-27-10) 

 

RANGE 18 

 Minimum = 3159.68 Maximum= 4265.53 

 *3356.08 *4530.67 

  

 

Streets Superintendent Civil Rights Director 

Information Technology Director Community Development Division Director 

Economic Development Division Director Building Inspection Division Director 

Community Development Authority Executive Director  

 

(Am. by Ord. 11,835, 7-24-07; Am. by Ord. 13,649, 7-7-04; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-

08-00079, 7-17-08; ORD-08-00109, 10-7-08; ORD-10-00050, 5-12-10; ORD-11-00128, 9-28-11) 
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RANGE 19 

 Minimum = 3311.07  Maximum= 4469.93 

 *3516.87 *4747.77 

  

 

Planning Division Director  

 

(Am. by Ord. 11,356, 9-29-95; Ord. 12,373, 5-6-99; Ord. 12,936, 12-11-01; Ord. 13,649, 7-7-04; Renum. by 

ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08; ORD-14-00112, 6-25-14) 

 

RANGE 20 

 Minimum = 3473.42 Maximum= 4689.18 

 *3689.31 *4980.65 

  

 

Monona Terrace Director Transit General Manager 

Parks Superintendent Library Director 

 

(Am. by Ord. 11,631, 7-12-96; Ord. 12,373, 5-6-99; ORD-05-00016, 2-15-05; ORD-06-00017, 3-10-06; Renum. 

by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08; ORD-11-00128, 9-28-11; ORD-13-00004, 1-15-

13; ORD-14-00112, 6-25-14)  

 

RANGE 21 

 Minimum = 3635.77 Maximum= 4908.20 

 *3861.76 *5213.28 

  

 

Water Utility General Manager  City Traffic Engineer and Parking Manager 

City Engineer  

 

(Am. by Ord. 12,327, 2-26-99; ORD-05-00016, 2-15-05; ORD-06-00073, 6-3-06; Renum. by ORD-07-00048, 4-

12-07; Am. by ORD-08-00079, 7-17-08; ORD-13-00004, 1-15-13) 
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RANGE 22 

 Minimum = 3796.96 Maximum= 5125.94 

 *4032.97 *5444.55 

  

 

Human Resources Director     

 

(Am. by ORD-05-00086, 5-10-05; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 23 

 Minimum = 3971.26 Maximum = 5361.22 

 *4218.10 *5694.46 

  

 

Public Works Director City Attorney 

Finance Director Director of Planning & Community & Economic 

Development 

 

(Sec. 3.38(1)(i)2. Am. by Ord. 12,071, Adopted 3-17-98; Ord. 12,579, 5-17-00; Ord. 13,622, 6-8-04; Ord. 13,656, 

Adopted 7-6-04; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08; ORD-11-00031, 2-19-

11; ORD-11-00037, 3-8-11; ORD-11-00071 & ORD-11-00072, 5-31-11; ORD-13-00208, 12-10-13) 
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(j) Commencing with the pay period on or after January 1, 2009, the basic biweekly salary schedule 

for the following supervisory and management positions of the Madison Police Department shall 

be compensated in accordance with the classifications and salary ranges hereinafter designated; 

provided, however, that salary designations applicable to individual range steps indicated with a 

single asterisk (*) shall be effective the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 21 

 

RANGE 23 

 Minimum = 3971.26 Maximum = 5361.22 

 *4218.10 *5694.46 

  

Police Chief 

__________________________________________________________________________________ 

(Sec. 3.38(1)(j)3. Am. by Ord. 11,662, Adopted 8-20-96; 12,071, Adopted 3-17-98; 12,579, 5-17-00; Ord. 13,656, 

Adopted 7-6-04; Renum. by ORD-07-00048, 4-12-07;  R. by ORD-08-00087, 8-01-08; Rec. by ORD-08-00084, 

8-01-08; ORD-11-00071 & ORD-11-00072, 5-31-11; ORD-13-00208, 12-10-13) 

 

(k) Commencing with the pay period on or after January 1, 2009, the basic biweekly salary schedule 

for the following supervisory and management positions in the Madison Fire Department shall be 

compensated in accordance with the classifications and salary ranges hereinafter designated; 

provided, however, that salary designations applicable to individual range steps indicated with a 

single asterisk (*) shall be effective for the last pay period of 2011 and with a double asterisk (**) 

shall be effective the last pay period of 2012 and with a triple asterisk (***) shall be effective the 

last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 21 

 

RANGE 23 

 Minimum = 3971.26 Maximum = 5361.22 

 *4218.10 *5522.06 

  

Fire Chief 

__________________________________________________________________________________ 

(Sec. 3.38(1)(k)3.b. Am. by Ord. 12,071, Adopted 3-17-98; 12,579, 5-17-00; Ord. 13,622, 6-8-04; Ord. 13,656, 7-

6-04; Renum. by ORD-07-00048, 4-12-07; R. by ORD-08-00087, 8-01-08; Rec. by ORD-08-00084, 8-01-08; 

ORD-11-00071 & ORD-11-00072, 5-31-11; ORD-13-00208, 12-10-13) 

 

(l) Reserved for Future Use. (R. by ORD-08-00087, 8-01-08) 

 

(m) Reserved for Future Use.  (R. by ORD-08-00087, 8-01-08) 

 

(n) (R. by Ord. 9507, 6-23-88) 
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(o) Effective for persons compensated pursuant to such range steps on and after June 28, 

2009, the following nonrepresented Transit Division positions listed in this paragraph 

shall be compensated in accordance with the salary schedule, classifications, and salary 

ranges herein designated; provided, however, that salary designations applicable to 

individual range steps indicated with a single asterisk (*)shall be effective the last pay 

period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 43 

 

RANGE 02 

 

 1=1062.10 2=1089.87 3=1135.76 4=1177.40 5=1225.38 

 *1128.11 *1157.62 *1206.36 *1250.58 *1301.54 

 

No Classifications 

 

 

RANGE 03 

 

 1=1118.83 2=1162.56 3=1202.23 4=1247.83 5=1305.46

 *1188.37 *1234.83 *1276.96 *1325.39 *1386.60 

 

(Am. by Ord. 11,435, 12-4-95; Renum. by ORD-07-00048, 4-12-07) 

 

RANGE 04 

 

 1=1229.26 2=1261.75 3=1294.05 4=1331.03 5=1363.33 

 *1305.67 *1340.17 *1374.48 *1413.76 *1448.07 

 

No Classifications 
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RANGE 05 

 

 1=1261.75 2=1294.05 3=1331.03 4=1363.33 5=1409.67 

 *1340.17 *1374.48 *1413.76 *1448.07 *1497.29 

 

No Classifications 

 

 

RANGE 06 

 

 1=1294.05 2=1331.03 3=1363.33 4=1409.67 5=1451.22

 *1374.48 *1413.76 *1448.07 *1497.29 *1541.43 

 

(Am. by Ord. 11,435, 12-4-95; Renum. by ORD-07-00048, 4-12-07)  

 

RANGE 07 

 

 1=1331.03 2=1363.33 3=1409.67 4=1451.22 5=1506.71 

 *1413.76 *1448.07 *1497.29 *1541.43 *1600.36 

 

No Classifications 

 

 

RANGE 08 

 

 1=1363.33 2=1409.67 3=1451.22 4=1506.71 5=1548.32 

 *1448.07 *1497.29 *1541.43 *1600.36 *1644.56 

 

No Classifications 
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RANGE 09 

 

 1=1409.67 2=1451.22 3=1506.71 4=1548.32 5=1607.86 

 *1497.29 *1541.43 *1600.36 *1644.56 *1707.80 

 

No Classifications 

 

(Am. by Ord. 11,470, 1-5-96; Renum. by ORD-07-00048, 4-12-07) 

 

RANGE 10 

 

 1=1451.22 2=1506.71 3=1548.32 4=1607.86 5=1658.12 

 *1541.43 *1600.36 *1644.56 *1707.80 *1761.18 

 

No Classifications 

 

 

RANGE 11 

 

 1=1506.71 2=1548.32 3=1607.86 4=1658.12 5=1708.53 

 *1600.36 *1644.56 *1707.80 *1761.18 *1814.73 

 

Transit Employee Relations Assistant  

 

(Am. by Ord. 11,470, 1-5-96; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00059, 6-7-08) 

 

RANGE 12 

 

 1=1548.32 2=1607.86 3=1658.12 4=1708.53 5=1758.72 

 *1644.56 *1707.80 *1761.18 *1814.73 *1868.03 

 

Transit Information Systems Coordinator Transit Officer Manager 

 

(Renum. by ORD-07-00048, 4-12-07); (Section 3.38(1)(o) Am. by Ord. 12,034, Adopted 2-17-98; Ord. 12,563, 

Adopted 4-11-00; Ord. 13,656, 7-6-04; Am. by ORD-08-00059, 6-7-08; ORD-08-00112, 10-7-08; ORD-11-

00031, 2-19-11; ORD-11-00071 & ORD-11-00072, 5-31-11; ORD-13-00208, 12-10-13) 
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(p) Effective for persons compensated pursuant to such range steps on and after January 1, 

2009, the following nonrepresented administrative professional and supervisory Transit 

Division positions shall be compensated in accordance with the salary schedule, 

classifications, and salary ranges herein designated; provided, however, that salary 

designations applicable to individual range steps indicated with a single asterisk (*) shall 

be effective the last pay period of 2013: 

 

BIWEEKLY BASE RATE SALARY SCHEDULE FOR COMPENSATION GROUP 44 

 

RANGE 02 

 

 1=1633.80 2=1688.92 3=1744.07 4=1804.59 5=1854.22 

 *1735.35 *1793.90 *1852.48 *1916.75 *1969.48 

 

No Classifications 

 

 

RANGE 03 

 

 1=1688.92 2=1744.07 3=1804.59 4=1854.22 5=1925.81 

 *1793.90 *1852.48 *1916.75 *1969.48 *2045.51 

 

No Classifications 

 

 

RANGE 04 

 

 1=1744.07 2=1804.59 3=1854.22 4=1925.81 5=2011.25 

 *1852.48 *1916.75 *1969.48 *2045.51 *2136.26 

 

Transit Marketing Specialist 1 

 

(Am. by Ord. 10,880, 3-31-94; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 
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RANGE 05 

 

 1=1804.59 2=1854.22 3=1925.81 4=2011.25 5=2092.28 

 *1916.75 *1969.48 *2045.51 *2136.26 *2222.33 

 

Transit Parts Supervisor     Transit Customer Service Supervisor 

 

(Am. by ORD-08-00079, 7-17-08; ORD-09-00021, 2-6-09) 

 

RANGE 06 

 

 1=1854.22 2=1925.81 3=2011.25 4=2092.28 5=2183.21 

 *1969.48 *2045.51 *2136.26 *2222.33 *2318.91 

  

Transit Planner 1     Transit Information System Specialist 1 

Transit Accountant 1 

 

(Am. by Ord. 11,924, 8-30-97; Ords. 13,243 and 13,244, 2-11-03; Renum. by ORD-07-00048, 4-12-07; Am. by 

ORD-08-00079, 7-17-08) 

 

RANGE 07 

 

 1=1925.81 2=2011.25 3=2092.28 4=2183.21 5=2281.33 

 *2045.51 *2136.26 *2222.33 *2318.91 *2423.13 

 

Chief Dispatcher Chief Transit Operation Supervisor 

Transit Assistant Schedule Planner  

 

(Am. by Ord. 10,388, 2-27-92; Ord. 12,407, 6-30-99; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-

00079, 7-17-08; ORD-09-00089, 6-5-09)  
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RANGE 08 

 

 1=2011.25 2=2092.28 3=2183.21 4=2281.33 5=2386.62 

 *2136.26 *2222.33 *2318.91 *2423.13 *2534.96 

  

Transit Planner 2 Transit Operations Supervisor 

Transit Maintenance Supervisor Transit Marketing Specialist 2 

Transit Accountant 2 Transit Information System Specialist 2 

 

(Am. by Ord. 11,924, 8-30-97; Ord. 12,746, 1-22-01; Ords. 13,243 and 13,244, 2-11-03; Renum. by ORD-07-

00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 09 

 

 1=2092.28 2=2183.21 3=2281.33 4=2386.62 5=2505.28 

 *2222.33 *2318.91 *2423.13 *2534.96 *2661.00 

  

Transit Building Maintenance Foreman Transit Finance Supervisor 

Assistant to the General Manager  

 

(Am. by Ord. 11,471, 1-5-96; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 10 

 

 1=2183.21 2=2281.33 3=2386.62 4=2505.28 5=2623.77 

 *2318.91 *2423.13 *2534.96 *2661.00 *2786.85 

 

Transit Planner 3 Transit Schedule Planner 

Transit Operations General Supervisor Transit Accountant 3 

Transit Maintenance General Supervisor  

  

(Am. by Ord. 11,471, 1-5-96; Ord. 12,407, 6-30-99; Ords. 12,787 and 12,788, 4-9-01; Ords. 13,243 and 13,244, 

2-11-03; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00047, 5-10-08; Am. by ORD-08-00079, 7-17-

08) 
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RANGE 11 

 

 1=2281.33 2=2386.62 3=2505.28 4=2623.77 5=2749.14 

 *2423.13 *2534.96 *2661.00 *2786.85 *2920.01 

  

Transit Grant and Program Manager 

 

(Am. by Ord. 10,916, 5-27-94; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 12 

 

 1=2386.62 2=2505.28 3=2623.77 4=2749.14 5=2881.35 

 *2534.96 *2661.00 *2786.85 *2920.01 *3060.45 

  

Transit Maintenance Chief Transit Information Systems Coordinator 

 

(Am. by Ord. 11,469, 1-5-96; 12,197, 8-31-98; 12,602; 12,902, 10-18-01; Ords. 13,243 and 13,245, 2-11-03; 

Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00047, 5-10-08; Am. by ORD-08-00079, 7-17-08) 

 

RANGE 13 

 

 1=2505.28 2=2623.77 3=2749.14 4=2881.35 5=3013.83 

 *2661.00 *2786.85 *2920.01 *3060.45 *3201.15 

  

No Classifications 

 

 

RANGE 14 

 

 1=2623.77 2=2749.14 3=2881.35 4=3013.83 5=3158.67 

 *2786.85 *2920.01 *3060.45 *3201.15 *3355.00 

  

Transit Maintenance Manager  Transit Planning & Scheduling Manager 

Transit Finance Manager Transit Operations Manager 

Transit Marketing & Customer Service Mgr.  

 

(Am. by Ord. 9834, 8-10-89; 12,197, 8-31-98; 12,602; 12,902, 10-18-01; 13,245, 2-11-03; Renum. by ORD-07-

00048, 4-12-07; Am. by ORD-08-00079, 7-17-08) 
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RANGE 15 

 

 1=2749.14 2=2881.35 3=3013.83 4=3158.67 5=3310.03 

 *2920.01 *3060.45 *3201.15 *3355.00 *3515.77 

  

No Classifications 

 

 

RANGE 16 

 

 1=2881.35 2=3013.83 3=3158.67 4=3310.03 5=3472.26 

 *3060.45 *3201.15 *3355.00 *3515.77 *3688.09 

  

Transit Service Manager 

 

(Am. by Ord. 11,242, 4-28-95; Am. by ORD-08-00079, 7-17-08) 

(Section 3.38(1)(p) Am. by Ord.12,034, Adopted 2-17-98; Ord. 12,563, Adopted 4-11-00; Ord. 

13,656, 7-6-04; Renum. by ORD-07-00048, 4-12-07; Am. by ORD-08-00079, 7-17-08; Am. by 

ORD-08-00079, 7-17-08; ORD-11-00031, 2-19-11; ORD-11-00071 & ORD-11-00072, 5-31-11; 

ORD-13-00208, 12-10-13) 

 


