Police and Fire Commission Meeting
Report from the Fire Department

December 13, 2021

2021 Firefighter Hiring Process:

Hiring List Approval
e Action Item: Chief Davis recommends approval of the hiring list below. These 20 candidates are being
presented from the 2019 hiring process. Upon approval of this list, Chief Davis will make a conditional
job offer to these candidates pending the results of a medical examination that will occur between
December 20, 2021 and Jan. 17, 2022.

1. ABITZ, ELIZABETH M 11. LOPEZ, TRISTAN F
2. ANDERSON, ANTWAN M 12. MIELKE, EMMAUEL LOWELL
3. CHRISTENSON, HUNTER J 13. ROBBINS, WILLIAM E
4. ENGELHART, NOAHR 14. SCHULZ, BRANDON LEE
5. FELDHACKER, DANIEL A 15. SEVERSON, COLLIN MITCHELL
6. FOSTER, PAUL JOSEPH 16. SPALDING, ZEKE DOUGLAS
7. JERABEK, JOSHUA D 17. TERRY, MICHAEL W
8. JOHNSTON, CONNOR 18. WAKEMAN, ERIC
9. KIJELDAHL, JILLIAN R.G. 19. WASHINGTON, SEDALE
10. LARSON, KARL O 20. WAUGH, MARLA L
e December 14, 2021 Conditional Offers
e December 20, 2021 Candidate Physical Exams
e January 17, 2022 Final Hire Letters
e February 7, 2022 Academy Start

2022 Apparatus Engineer Promotional Process:

e November 23, 2021 Promotional Process Notification

e December 6, 2021 Application Period Opens

e December 20, 2021 Application Period Closes

e April 25,2021 Fire Chief — Announces Number of Positions
e April 26, 2021 Written Test

e May 2021 Over-the-road Test

e June 2021 Operations Test

e June 2021 Candidate Scores Tabulated

Personnel Investigations:
e One investigation pending
Retirements/Resignations:
e Firefighter Paramedic Jason Olson — 11/13/2021
o 23 years of service
Other:
e Complaint and Disciplinary Process Presentation
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