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The CDBG program works to encourage the participation of MBE’s, WBE’s and DBE’s
in two major ways:
1) Commission recommendation for project funding during the application

processes, and
2) Staff work with the Department of Civil Rights and agencies to facilitate and
monitor contractor compliance with Funding regulations and local ordmances, ,

especially for construction contracts.

Over the last five years the Program has funded the following orgahizations that in some -
way confribute to the establishment or growth of disadvantaged business enterprises:

)
b)

¢)

d)
€)
f)

GGenesis Development Corporation Business Incubator

Wisconsin Women’s Business Initiative: technical assistance and micro-
loan program

African-American Black Business Association (AABBA); Technical
assistance

Latino Chamber of Commerce: technical assistance

Madison Development Corproation: business loan program

For HUD’s purposes, HUD asks that cities count non-profit groups like the Urban League
of Greater Madison or Genesis with a majority of the Board of Directors of mmority
background as minority or women or disabled business enterprises.

The City of Madison numerical results are described in attachment C, .




CILY_OF MADISON

Comumunity
Development Block

Grant Program
TO: CDBG Commission
FROM: Audrey Short
SUBJECT: Women and Minority Business Requirements
DATE: December 6, 2007

Any agency ("Agency”) that enters into a contract with the City through the CD Office must comply with the City
of Madison Affirmative Action requirements. The Agency may also have additional requirements depending on
the source of the funds they are receiving, federal or state. By signing our contract, the Agency agrees to
comply with those requirements.

There is a general Women Owned Busisness and Minority Business participation goal for the City of 11.3%. Our
Agencies must help the City meet that goal by making good faith efforts to purchase goods and services from
WI/MBE’s. They must report their usage to us on a monthly basis.

The requirements for construction contracts are a little more specific and vary depending on the dollar amount of
the contract and the type of labor that will be used. Agencies must work closely with our office and with the
City's Affirmative Action Division in establishing the requirements.

For construction valued at less than $100,000, generally the Agency must make good faith efforts to use
W/MBE’s. If a project in this dollar range will involve multiple trades a goal may be set, but that usually does not

happen.

For construction valued at more than $100,000, the AA Division will set a specific W/MBE goal for the project.
The agency cannot hire a prime contractor unless they can demonstrate how the the goal will be met or the AA
Division has approved their good faith efforts to try to meet the goatl.

The CD Cffice reports W/MBE accomplishments to HUD on an annual basis.
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ATTACHMENT 10 (CDBG)
AFFIRMATIVE ACTION REQUIREMENTS

The Contractor shall comply with the following provisions of Madison General Ordinances
Section 3.58(9).

In the performance of the services under this Agreement the Contractor agrees not to
discriminate against any employee or applicant because of race, religion, marital status, age,
familial status, color, sex, disability, national origin or ancestry, income level or source of
income, arrest record or conviction record, less than honorable discharge, physical appearance,
sexual orientation, political beliefs or student status. Contractor further agrees not to
discriminate against any subcontractor or person who offers to subconiract on this contract
because of race, religion, color, age, disability, sex or national origin.

The Contractor agrees that, within thirty (30) days after the effective date of this Agreement, the
Contractor will provide to the City of Madison Department of Civil Rights certain workforce
utilization statistics, using a form to be furnished by the City.

If the Agreement is still in effect, or if the City enters into a new agreement with the Contractor,
within one year after the date on which the form was required to be provided, the Contractor will
provide updated workforce information using a second form, also to be furnished by the City.
The second form will be submitted to the City Department of Civil Rights no later than one year
after the date on which the first form was required to be provided.

The Contractor further agrees that, for at least twelve (12) months after the effective date of this
contract, it will notify the City of Madison Department of Civil Rights of each of its job openings
at facilities in Dane County for which applicants not already employees of the Contractor are to
be considered. The notice will include a job description, classification, qualifications and
application procedures and deadiines. The Contractor agrees to interview and consider
candidates referred by the Depariment of Civil Rights if the candidate meets the minimum
qualification standards established by the Contractor, and if the referral is timely. A referral is
timely if it is received by the Contractor on or before the date stated in the notice.

Articies of Agreement
Article |

The Contractor shall take affirmative action in accordance with the provisions of this contract to
insure that applicants are employed, and that employees are treated during employment without
regard to race, religion, color, age, marital status, disability, sex or national origin and that the
employer shall provide harassment-free work environment for the realization of the potential of
each employee. Such action shall include, but not be limited to, the following: employment,
upgrading, demotion or transfer, recruitment or recruitment advertising, layoff or termination,
rates of pay or other forms of compensation and selection for training including apprenticeship
insofar as it is within the control of the Contractor. The Contractor agrees to post in conspicuous
places available to employees and applicants notices to be provided by the City setting out the
provisions of the nondiscrimination clauses in this contract.

Article Il

The Contractor shall in all solicitations or advertisements for employees placed by or on behalf

1
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of the Contractor state that all qualified or qualifiable applicants will be employed without regard
to race, religion, color, age, marital status, disability, sex or national origin.

Article lil

The Contractor shall send to each labor union or representative of workers with which it has a
collective bargaining agreement or other contract or understanding a notice to be provided by
the City advising the labor union or workers representative of the Contractor's equal
employment opportunity and affirmative action commitments. Such notices shall be posted in
conspicuous places available to employees and applicants for employment.

Article IV

The Contractor agrees that it will comply with all provisions of the Affirmative Action Ordinance
of the City of Madison including the contract compliance requirements. The Contractor warrants
and certifies that, of the following two paragraphs, paragraph A or B is true:

A. It has prepared and has on file an affirmative action plan that meets the format
requirements of Federal Revised Order No. 4, 41 CFR part 60-2, as established by 43 FR
51400 November 3, 1978, including appendices required by City of Madison Ordinances
or it has prepared and has on file 2 model affirmative action plan approved by the Madison

Common Council.

B.  Within thirty (30} days after the effective date of this contract, it will complete an affirmative
action plan that meets the format requirements of Federal Revised Order No. 4, 41 CFR
Part 60-2, as established by 43 FR 51400, November 3, 1978, including appendices
required by City of Madison ordinance or within thirty (30) days after the effective date of
this contract, it will complete a model affirmative action plan approved by the Madison
Commeon Council.

Article V

(Reserved for public works contracts)

Article VI

The Contractor will maintain records as required by Section 3.58(9)(f) of the Madison General
Ordinances and will provide the City's Department of Civil Rights with access to such records
and to persons who have relevant and necessary information, as provided in Section 3.58(9)().
The City agrees to keep all such records confidential, except to the extent that public inspection

is required by law.
Article Vil

In the event of the Contractor's or subcontractor's failure to comply with the Equal Employment
Opportunity and Affirmative Action Provisions of this contract or Sections 3.23 and 3.58 of the
Madison General Ordinances, it is agreed that the City at its option may do any or all of the
following:

1. Cancel, terminate or suspend this contract in whole or in part.

2. Declare the Contractor ineligible for further City contracts until the Affirmative Action
requirements are met.

2
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3. Recover on behalf of the City from the prime Contractor 0.5 percent of the contract award
price for each week that such party fails or refuses to comply, in the nature of liquidated
damages, but not to exceed a total of five percent (5%) of the contract price, or five
thousand dollars ($5,000), whichever is less. Under public works contracts, if a
subcontractor is in noncompliance, the City may recover liquidated damages from the
prime Contractor in the manner described above. The preceding sentence shall not be
construed to prohibit a prime Contractor from recovering the amount of such damage from

the noncomplying subcontractor.

Article VIII

[This article is blank. This article applies to City Public Works projects only.]
Article IX

The Contractor shalt allow the maximum feasible opportunity to small business enterprises to
compete for any subcontracts entered into pursuant to this contract. (In federally funded
contracts the terms "DBE, MBE and WBE" shall be substituted for the term "small business” in

this article).

3
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ATTACHMENT 9 (CDBG)

EQUAL OPPORTUNITY, ACCESSIBILITY, FAIR HOUSING, SECTION 3, AND
MINORITY BUSINESS ENTERPRISE REQUIREMENTS

Non-Discrimination

Consistent with Federal regulations and City ordinance, the Contractor may not, directly or
through contractual licensing or other arrangements, take any of the following actions on the
grounds of race, national origin or ancestry, color, religion, sex, age, handicap/disability,
marital status, source of income, arrest record or conviction record, less than honorable
discharge, physical appearance, sexual orientation, political beliefs, familial status, or the
fact that such person is a student:

A.

Deny any individual any facilities, services, financial aid or other benefits provided
under the program or activity;

Provide any facilities, services, financial aid or other benefits which are different, or are
provided in a different form, from that provided to others under the program or activity;

Subject an individual to segregated or separate treatment in any facility, or in any
matter of process related to receipt of any service or benefit under the program or
activity;

Restrict an individual's access to, or enjoyment of, any advantage or privilege enjoyéd
by others in connection with facilities, services, financial aid or other benefits under the

program or activity;

Treat an individual differently from others in determining whether the individual
satisfies any admission, enrollment, eligibility, membership, or other requirements or
conditions which individuals must meet in order to be provided any facilities, services
or other benefit provided under the program or activity;

Deny an individual an opportunity to participate in a program or activity as an
employee;

Aid or otherwise perpetuate discrimination against an individual by providing Federal
financial assistance to an agency, organization, or person that discriminates in
providing any housing, aid, benefit, or service,

Otherwise .limit an individual in the enjoyment of any right, privilege, advantage, or
opportunity enjoyed by other individuals receiving the housing, aid, benefit, or service;

Use criteria or methods of administration that have the effect of subjecting persons to
discrimination or have the effect of defeating or substantially impairing accomplishment
of the objectives of the program or activity with respect to persons of a particular race,
color, national origin or ancestry, religion, sex, age, handicap/disability, marital status,
source of income, arrest record or conviction record, less than honorable discharge,
physical appearance, sexual orientation, political beliefs, familial status, or the fact that
such person is a student; or

1
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J. Denya person' the opportunity to participate as a member of planning or advisory
boards.

In determining the site or location of housing, accommodations, or facilities, the Contractor
may not make selections that have the effect of excluding persons from, denying them the
benefits of, or subjecting them to discrimination on the ground of race, color, national origin
or ancestry, religion, sex, age, handicap/disability, marital status, source of income, arrest
record or conviction record, less than honorable discharge, physical appearance, sexual
orientation, political beliefs, familial status, or the fact that such person is a student. The
Contractor may not make selections that have the purpose or effect. of defeating or
substantially impairing the accomplishment of the objectives of Section 109 of Title | of the
Housing and Community Development Act of 1974, 24 CFR part 6) and of this Attachment.

The Contractor may classify employees or applicants for employment, volunteers or
applicants for volunteer service, applicants for or consumers of services, or applicants for
board or committee membership in the Contractor's organization on the basis of race,
national origin or ancestry, color, religion, sex, familial status, handicap/disability, marital
status, source of income, arrest record or conviction record, less than honorable discharge,
physical appearance, sexual orientation, or political beliefs only in those certain instances
where such classification is a bona fide qualification reasonably necessary to the proper
performance of the services contracted for.

Specifically, the Contractor hereby agfees to comply with the following as applicable:

1. The requirements of the Fair Housing Act (42 U.S.C. 3601-et seq) and
implementing regulations at 24 CFR part 100; Executive Order 11063 (Equal
Opportunity in Housing) and implementing regulations at 24 CFR part 107; and
title VI of the Civil Rights Act of 1964 (42 USC 2000d (Nondiscrimination in
Federally Assisted Programs) and implementing regulations issued at 24 CFR
part 1;

2. The prohibitions against discrimination on the basis of age under the Age
Discrimination Act of 1975 (42 U.S.C. 8101-07) and implementing regulations at
24 CFR part 146, and the prohibitions against discrimination against
handicapped individuals under section 504 of the Rehabilitation Act of 1973 (29
U.S.C. 794) and implementing regulations at 24 CFR part 8;

3. The requirements of Executive Order 11246 {Equal Employment Opportunity), as
amended by Executive Order 13279, and the implementing regulations issued at
41 CFR Chapter 60;

4. The requirements of City of Madison Equal Opportunities Ordinance 39.03;

5. The requirements of Section 3 of the Housing and Urban Development Act of
1968 (12 U.S.C. 1701u) (if this Agreement exceeds $200,000 and provides
assistance for housing rehabilitation, housing construction, or other public
construction)

a. The purpose of Section 3 is to ensure that employment and other economic
opportunities generated by HUD assistance or HUD-assisted projects
covered by Section 3, shall, to the greatest extent feasible, be directed to low
and very low income persons, particularly persons who are recipients of HUD
assistance for housing.

2
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b. The parties to this Agreement agree to comply with the provisions set forth in
24 CFR Part 135. As evidenced by the execution of this Agreement, the
parties to this Agreement certify that they are under no contractual or other
impediment which would prevent them from complying with the part 135

regulations.

¢. The Contractor will send to each labor organization or representative of
workers with which the Contractor has a collective bargaining agreement or
other contract or understanding, if any, a notice advising the said labor
‘organization or workers' representative of the Contractor's commitments
under this Section 3 clause and shall post copies of the notice in conspicuous
places at the work site where both employees and applicants for employment
or training positions can see the notice. The notice shall describe the Section
3 preference, shall set forth minimum number and job titles subject to hire,
availability of apprenticeship and training positions, the qualifications for
each; and the name and location of the person(s) taking applications for each
of the positions; and the anticipated date the work shall begin.

d. The Contractor will include this Section 3 clause in every contract or
subcontract in excess of $100,000 for work in connection with the project and
agrees to take appropriate action, as provided in an applicable provision of
the subcontract or in this paragraph E, upon a finding that the subcontractor
is in violation of regulations in 24 CFR Part 135. The Contractor will not
subcontract with any subcontractor where the Contractor has notice or
knowledge that the subcontractor has been found in violation of regulations in
24 CFR Part 135.

e. The Contractor will certify that any vacant employment positions, including’
training positions, that are filled (1) after the Contractor is selected but before
this Agreement is executed, and (2) with persons other than those to whom
the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the Contractor's obligations under 24
CFR Part 135. ' :

f.  Non-compliance with the regulations set forth in 24 CFR Part 135 may result
in sanctions, termination of this Agreement for default and debarment from
future HUD-assisted contracts.

8. The requirements of Executive Orders 11625 and 12432 (concerning Minority
Business Enterprise), and 12138 (concerning Women's Business Enterprise),
and of 24 CFR 85.36. _

Accordingly, the Contractor hereby agrees to take affirmative steps to assure
that women and minority businesses are utilized when possible as sources of
supplies, equipment, construction and services. Affirmative steps shall include
the following:

a. Including qualified women’s business enterprises and small and minority
businesses on solicitation lists;

b. Assuring that women's enterprises and small and minority businesses are
solicited whenever they are potential sources;
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c. When economically feasible, dividing total requirements into smaller tasks or
quantities so as to permit maximum participation by small and minority
business, and women’s business enterprises;

d. Where the requirement permits, establishing delivery schedules which will
encourage participation by women's business enterprises and small and
minority business; '

e. Using the services and assistance of the Smail Business Administration, and
the Office of Minority Business Development Agency of the Department of
Commerce; and

f. If any subcontracts are to be let, requiring the prime Contractor to take the
affirmative steps in 1 through 5 above.

For the purposes of these requirements, a Minority Business Enterprise (MBE} is
defined as an enterprise that is at least 51 percent owned and controlled in its
daily operation by members of the following groups: Black, Hispanic, Asian or
Pacific - Islander, American Indian, or Alaskan Natives. A Women Business
Enterprise (WBE) is defined as an enterprise that is at least 51 percent owned
and controlled in its daily operation by women. The City of Madison maintains an
online directory of W/MBE businesses, which can be accessed at
http://www. cityofmadison.com/affact/pubtoc.html.

7. The requirements of City of Madison Landlord and Tenant Law, MGO Chapter
32, where appropriate.

Il. Nendiscrimination on Basis of Disabhility

A. Nondiscrimination Based on Disability. Contractor shall comply with Section 398.05,
Madison General Ordinances, “Nondiscrimination Based on Disability in City-Assisted
Programs and Activities.” Under section 39.05(7) of the Madison General Ordinances, no
City financial assistance shall be granted unless an Assurance of Compliance with Sec.
30.05 is provided by the applicant or recipient, prior to the granting of the City financial
assistance.

Contractor hereby makes the following assurances: Contractor assures and certifies that
it will comply with section 39.05 of the Madison General Ordinances, “Nondiscrimination
Based on Disability in City Facilities and City-Assisted Programs and Activities,” and
agrees to ensure that any subcontractor who performs any part of this agreement
complies with sec. 39.05, where applicable. This includes but is not limited to assuring
compliance by the Contractor and any subcontractor, with section 39.05(4) of the
Madison General Ordinances, “Discriminatory Actions Prohibited.”

Contractor may not, in providing any aid, benefit or service, directly or through
contractual, licensing or other arrangements, violate the prohibitions in Section 39.05(4),
listed below:

Discriminatory Actions Prohibited: Contractor assures that, in providing any aid, benefit,
or service, it shall not, directly or through contractual, licensing, or other arrangements,
on the basis of disability:
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Deny a qualified person with a disability the opportunity to participate in or benefit
from the aid, benefit, or service;

Afford a qualified person with a disability an opportunity to participate in or benefit
from the aid, benefit, or service, or the City facility, that is not equal to that afforded
others;

Provide a qualified person with a disability with a City facility or an aid, benefit, or
service that is not as effective as that provided to others;

Provide different or separate City facilities, or aid, benefits, or services to persons
with a disability or to any class of persons with disabilities unless such action is
necessary to provide qualified persons with a disability with City facilities, aid,
benefits, or services that are as effective as those provided to others; '

Aid or perpetuate discrimination against a qualified person with a disability by
providing significant assistance to any agency, organization, or person that -
discriminates on the basis of disability in providing any aid, benefit, or service to
beneficiaries of the recipient’s program;

Deny a qualified person with a disability the opportunity to participate as a member
of planning or advisory boards; or

Otherwise limit a qualified person with a disability in the enjoyment of any right,
privilege, advantage, or opportunity enjoyed by others receiving an aid, benefit, or
service from a recipient, or by others using City facilities.

Contractor shall post notices in an accessible format to applicants, beneficiaries, and other
persons, describing the applicable provisions of Sec. 39.05 of the Madison General Ordinances,
in the manner prescribed by section 711 of the Civil Rights Act of 1964 (42 USCA Sec 2000e-

10).

B. Employment Provisions

1.

No qualified individual with handicaps shall, solely on the basis of handicap, be
subjected to discrimination in employment under any program or activity that
receives Federal financial assistance from the Department.

A Contractor shall make reasonable accommodation to the known physical or mental
limitations of an otherwise qualified applicant with handicaps or employee with
handicaps, unless the Contractor can demonstrate that the accommodation would
impose an undue hardship on the operation of its program.

A Contractor may not use any employment test or other selection criterion that
screens out or tends to screen out individuals with handicaps or any class of
individuals with handicaps unless the Contractor demonstrates that the test score, or
other selection criteria, as used by the Contractor is job related for the position in
guestion.

C. Accessibility

The Contractor agrees to comply with the provisions of local, State and Federal law
regarding accessibility including, but not limited to the Rehabilitation Act, the Fair
Housing Amendments Act, the Architectural Barriers Act, the Americans with Disabilities
Act, Madison General Ordinance 39.05, the Wisconsin Open Housing Law and all
applicable implementing regulations thereto. The primary provision of Section 504 of the
Rehabilitation Act of 1973, as amended, requires the following:
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1. Existing facilities

A Contractor shall operate each program or activity receiving Federal financial
assistance so that the program or activity, when viewed in its entirety, is readily
accessible to and usable by individuals with disabilities. This paragraph does not:

a. Necessarily require a Contractor to make each of its existing facilities accessible
to and usable by individuals with disabilities;”

b. In the case of historic preservation programs or activities, require the Contractor
to take any action that would result in a substantial impairment of significant
historic features of a historic property; or '

c. Require a Contractor to take any action that it can demonstrate would result in a
fundamental alteration in the nature of its program or activity or in undue financial
and administrative burdens. If an action would result in such an alteration orsuch
burdens, the Contractor shall take any action that would not result in such an
alteration or such burdens but would nevertheless ensure that individuals with
disabilities receive the benefits and services of the program or activity.

d. A Contractor may comply with the requirements of this section in its programs
and activities receiving Federal financial assistance through such means as
location of programs or services to accessible facilities or accessible portions of
facilities, assignment of aides to beneficiaries, home visits, the addition or
redesign of equipment (e.g., appliances or furnishings) changes in management
policies or procedures, acquisition or construction of additional facilities, or
alterations to ‘existing facilities on a selective basis, or any other methods that
result in making its program or activity accessible to individuals with disabilities. A
Contractor is not required to make structural changes to existing facilities where
other methods are effective in achieving compliance with this section. in
choosing among available methods for meeting the requirements of this section,
the Contractor shall give priority to those methods that offer programs and
activities to qualified individuals with disabilities in the most integrated setting

appropriate.

2. Non-Housing Facilities

a. New construction - New non-housing facilities shall be designed and constructed
to be readily accessible to and usable by individuals with disabilities.

b. Alterations to facilities - Alterations to existing non-housing facilities shall, to the
maximum extent feasible, be made to be readily accessible to and usable by
individuals with disabilities. For purposes of this paragraph, the phrase "to the
maximum extent feasible" shall not be interpreted as requiring that a Contractor
make a non-housing facility, or element thereof, accessible if doing so would
impose undue financial and administrative burdens on the operation of the
Contractor's program or activity.

3. Housing Facilities

In addition, where housing units are being constructed or renovated the following
provisions apply in the appropriate situation:
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a. New Construction

i. New multifamily housing projects (including public housing projects as
required by 24 CFR 8.25) shall be designed and constructed to be readily
accessible io and usable by individuals with disabilities.

ii. Subject to paragraph (c) of this section, a minimum of five percent of the total
dwelling units or at least one unit in a multifamily housing project, whichever
is greater, shall be made accessible for persons with mobility impairments. A
unit that is on an accessible route and is adaptable and otherwise in
compliance with the standards set forth in 24 CFR 8.32 is accessible for
purposes of this section. An additional two percent of the units (but not less
than one unit) in such a project shall be accessible for persons with hearing
or vision impairments. In addition, the entire project must comply with the
design requirements of the Wisconsin Open Housing Law.

ii. The City and HUD may prescribe a higher percentage or number than that
prescribed in paragraph (2) of this section for any area upon request
therefore by any affected Contractor or by any State or local government or
agency thereof based upon demonstration to their reasonable satisfaction of
a need for a higher percentage or number, based on census data or other
available current data (including a currently effective Consolidated Plan), or in
response to evidence of a need for a higher percentage or number received
in any other manner. In reviewing such request or otherwise assessing the
existence of such needs, HUD ‘or the City shall take into account the
expected needs of eligible persons with and without disabilities.

b. Substantial Rehab

If alterations are undertaken to a project (including a public housing project as
required by 24 CFR 8.25(a)(2) that has 15 or more units and the cost of the
alterations is 75 percent or more of the replacement cost of the completed
facility, then the provisions of 24 CFR 8.22 shall apply. In addition, any project of
3 or more units, where more than 50% of the interior square footage is to be
remodeled, must comply in total with the design requirements of the Wisconsin

Open Housing Law.
¢. Other Rehab

i. Alterations to dwelling units in a multifamily housing project shall, to the
maximum extent feasible, be made to be readily accessible to and usable by
individuals with disabilities. If alterations of single elements or spaces of a
dwelling unit, when considered together, amount to an aiteration of a dwelling
unit, the entire dwelling unit shall be made accessible. Once five percent of
the dwelling units in a project are readily accessible to and usable by
individuals with mobility impairments, then no additional elements of dwelling
units, or entire dwelling units, are required to be accessible under this
paragraph. Alterations to common areas or parts of facilities that affect
accessibility of existing housing facilities shall, to the maximum extent
feasible, be made to be accessible to and usable by individuals with
disabilities. For purposes of this paragraph, the phrase fo the maximum
extent feasible shall not be interpreted as requiring that a Contractor make a
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dwelling unit, common area, facility or element thereof accessible if doing so
would impose undue financial and administrative burdens on the operation of
the multifamily housing project. In addition, any project of 3 or more units
must comply with the design requirements of the Wisconsin Open Housing
Law.

ii. The City and HUD may prescribe a higher percentage or number than that
prescribed in paragraph a. above for any area upon request therefore by an
affected Contractor or by any State or local government or agency thereof
based upon demonstration to the reasonable satisfaction of HUD of a need.
for a higher percentage or number, based on census data or other available
current data (including a currently effective Consolidated Plan), or in
response to evidence of a need for a higher percentage or number received
in any other manner. In reviewing such request or otherwise assessing the
existence of such needs, HUD and the City shall take into account the
expected needs of eligible persons with and without disabilities.
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