
BLACK YOUTH AND POLICE 

PARTNERSHIPS

A PLAN TO HIGHLIGHT AND EXPAND CURRENT INITIATIVES 

CAPTAIN MATT TYE COMMUNITY OUTREACH



CORE

The CORE team comprised of 5 officers and 1 Sergeant 

currently engages black youth through a variety of 

programing across the city.



2020 PLAN

• Reduction in CORE staffing

• Reduction in CPT 

• Need for creativity

• Highlight current initiatives

• Incorporate more officers from 

all districts



CURRENT BLACK YOUTH OUTREACH 

• Telling Real Unplanned Stories 

Together (TRUST)

• Engagement at O’keeffe Middle School 

that pairs opportunity youth with CORE 

officers

• It incorporates improv and talking. 



CURRENT BLACK YOUTH OUTREACH 

• Why Not Me? Program with Carbon 

World Health

• Collaborative effort with youth from 

Jefferson Middle School. 

• It entails 2 hours of weekly, one-on-one 

wrap around mentoring that includes life 

skills development. 

• The conversations with youth frequently 

involve breaking down racial barriers that 

exist between youth and police.



CURRENT BLACK YOUTH OUTREACH 

• Southside Summer Soccer Series

• Programming through Amigos en Azul as 

well as CORE

• 2019 Southside Summer Soccer Series 

which took place June 8, 15, and 22nd at 

Leopold. High number of black youth 

from north side participated as well

• Look to incorporate more officers



MPD LEADERSHIP CAMP (COLLABORATIVE ACADEMIES 
WITH YOUTH RESOURCE CENTERS / MSCR)

• Two weeks of MPD Leadership Camp 

took place in July 2019

• The collaborative academies drew from 

a far larger pool of black youth than 

stand-alone recruitment efforts have 

been able to draw in years past.

• Look to incorporate more officers



CURRENT BLACK YOUTH OUTREACH 

• CLUB Badge

• Allied neighborhood center’s Laura Harrington 

• She has actively paired with the Allied NPO and 

now the CORE team to have officers take part 

in her multi-week, every Wednesday afternoon 

summer programming. Laura created CLUB 

Badge to break down communication barriers 

between local law enforcement and the black 

community. 

• Expansion to other areas of the city



ADDITIONAL BLACK YOUTH OUTREACH 

• Bigs n Blue

• Darbo Outreach with MSCR

• Play it Forward Basketball game at West HS

• Intentional Mentoring

• Toki Middle School Engagement –Legacy Program



2020 PLAN

• Highlight current initiatives to all of MPD

• Work with CORE officers to reach out to 

select officers throughout the department

• Work with District Captains to find 

officers willing to participate 

• More officers engaged in current initiatives

• Consider expansion of current initiatives 

and creative new engagements

• Work to establish Youth Advisory Board


