COMPENSATION GROUP

DESCRIPTIONS
COMP
GROUP DESCRIPTION
11 Those classifications in the Police Department which are formally

recognized as comprising the bargaining unit represented by the Madison
Professional Police Officers Association (MPPQOA)

12 Those classifications in the Police Department which are formally
recognized as comprising the organized unit represented by the
' Association of Madison Police Supervisors (AMPS)

13 Those classifications in the Fire Department which are formally recognized
as comprising the bargaining unit represented by Fire Fighters Local 311

14 Those supervisory classifications in the Fire Department which are
formally recognized as comprising the organized unit represented by the
Association of Madison Fire Supervisors (AMFS)

15 Those classifications which are formally recognized as comprising the
bargaining unit represented by City Employees No. 236 {Laborers
tnternational Union of North American, AFL-CIO)(Engineering, Streets,
Motor Equipment, Library)

16 Those classifications which are formally recognized as comprising the
general bargaining unit of City Employees Local 60 (AFSCME,AFL-CIO).

17 Those clerical or paraprofessional classifications which are confidential
and/or supervisory in City government that are non-represented.

18 All authorized positions whose classifications are recognized as being
professional, supervisory, and/or administrative/managerial and are non-
represented. ‘

19 Those non-civil service classifications which are salaried or have variable
rates of pay. (includes Stagehands)

20 Those classifications which are formally recognized as comprising the

clerical/paraprofessional bargaining unit of City Employees Local 60
(AFSCME, AFL-CIO).

21 All classifications which are recognized as comprising the managerial
compensation group (all Division and Department heads).
22 Those professional classifications in the Health Department which are

formally recognized as comprising the bargaining unit represented by the
United Professionals for Quality Health Care (UPQHC).

23 City Attorneys that are represented by Madison City Attorney’s Association
(MCAA).

32 Those classifications in the Library Unit which are formally recognized as
comprising the clerical bargaining unit of City Employees Local 60




(AFSCME, AFL-CIO).

33 Those classifications in the Library Unit which are formally recognized as
comprising the professional librarian bargaining unit represented by City
Employees Local 60 (AFSCME, AFL-CIO).

41 Those operations classifications in the Transit Unit which are formally
recognized as comprising the general bargaining unit of Teamsters Local
695.

42 Those clerical and paraprofessional classifications in the Transit Unit
which are formally recognized as comprising the office bargaining unit of
Teamsters Local 695.

44 Those professional and/or supervisory classifications in the Transit Unit
which are non-represented.

71 Positions recognized as skilled trades workers.

83 Crossing Guards represented by Local 60 (AFSCME, AFL-CIO).




