Police and Fire Commission Meeting
Report from the Fire Department

September 11, 2023

Promotions, Probationary Status, and Reclassifications:

Action Items:
Promotions

Chief Carbon recommends promotion of Deputy Fire Chief with the normal probationary period of one year
pursuant to State Statute 62.13, section 4, para. a. A personnel file review was completed by Commissioner
Kevin Gundlach on September 6, 2023. Pending approval, the effective date of promotion will be September 4,
2023 (Mrowiec) and October 9, 2023 (Tatar).

1. Timothy Mrowiec
2. Liza Tatar

Chief Carbon recommends promotion of Division Fire Chief with the normal probationary period of one year
pursuant to State Statute 62.13, section 4, para. a. A personnel file review was completed by Commissioner
Veronica Figueroa Velez on August 30, 2023. Pending approval, the effective date of promotion will be August
21, 2023 (Crossen) and October 9, 2023 (Becher).

1. David Crossen
2. Lisa Becher

Chief Carbon recommends promotion to the rank of Lieutenant, the members listed below, with the normal
probationary period of one year pursuant to State Statute 62.13, section 4, paragraph a. A personnel file review
was completed by Commissioner Veronica Figueroa Velez on August 30, 2023. Pending approval, the effective
date of promotion will be September 17, 2023 (Zamzow) and October 1, 2023 (Guthrie).

1. Aaron Zamzow
2. David Guthrie

Chief Carbon recommends promotion to the rank of Apparatus Engineer, the member listed below, with the
normal probationary period of one year pursuant to State Statute 62.13, section 4, paragraph a. A personnel file
review was completed by Commissioner Veronica Figueroa Velez on August 30, 2023. Pending approval, the
effective date of promotion will be October 1, 2023.

1. Joshua Ramsey

Eligibility List
Chief Carbon recommends approval of the eligibility list. A hiring list will be presented for PFC approval
pending final interviews and background investigations.

cc

Jenna Rousseau, PFC Counsel
Chris Carbon, Fire Chief
Mareci Kurtz, Asst. City Attorney



2024 Recruitment/Hiring Process:
e Final Interview — Fire Chief
e Background Investigations
e Hiring List Approval/Conditional Hire Offers
e Candidate Physicals
e Academy

Retirements/Resignations:
e None

Personnel Investigations:
e Seven (7) open investigations involving potential violations of APM 3-5, APM 2-33, MFD Policy 11.3
e No suspensions requiring notification to the PFC

Wisconsin Partnership Program, Community Impact Grant
e Chief Carbon

cc Jenna Rousseau, PFC Counsel
Chris Carbon, Fire Chief
Marci Kurtz, Asst. City Attorney



