
EQUAL OPPORTUNITIES COMMISSION

City of Madison

Agenda

City of Madison

Madison, WI  53703

www.cityofmadison.com

Consider: Who benefits?  Who is burdened?

Who does not have a voice at the table?

How can policymakers mitigate unintended consequences?

Virtual Meeting5:00 PMThursday, July 10, 2025

The City of Madison is holding the Equal Opportunities Commission meeting virtually 

to help protect our community from the Coronavirus (COVID-19) pandemic.

1.  Written Comments: You can send comments on agenda items to 

eoc@cityofmadison.com

2.  Register for Public Comment: 

                •   Register to speak at the meeting.

                •   Register to answer questions.

                •   Register in support or opposition of an agenda item (without speaking).

If you want to speak at this meeting you must register. You can register at 

https://www.cityofmadison.com/MeetingRegistration. When you register to speak, you 

will be sent an email with the information you will need to join the virtual meeting.

3.  Watch the Meeting: If you would like to join the meeting as an observer, please 

visit https://www.cityofmadison.com/watchmeetings.

4.  Listen by Phone:

    (877) 853-5257 (Toll Free)

    Webinar ID: 811 4756 3577

If you need an interpreter, translator, materials in alternate formats or other 

accommodations to access this service, activity or program, please call the phone 

number below at least three business days prior to the meeting.

Si necesita un intérprete, un traductor, materiales en formatos alternativos u otros 

arreglos para acceder a este servicio, actividad o programa, comuníquese al número de 

teléfono que figura a continuación tres días hábiles como mínimo antes de la reunión.

Yog hais tias koj xav tau ib tug neeg txhais lus, ib tug neeg txhais ntawv, cov ntawv ua 

lwm hom ntawv los sis lwm cov kev pab kom siv tau cov kev pab, cov kev ua ub no 

(activity) los sis qhov kev pab cuam, thov hu rau tus xov tooj hauv qab yam tsawg peb 

hnub ua hauj lwm ua ntej yuav tuaj sib tham.

For accommodations, contact: Department of Civil Rights at 608-266-4910 or 

dcr@cityofmadison.com.

CALL TO ORDER / ROLL CALL
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July 10, 2025EQUAL OPPORTUNITIES 

COMMISSION

Agenda

PUBLIC COMMENT

1. 88907 Public Comment: (July 10, 2025)

APPROVAL OF MINUTES

June 12, 2025: http://madison.legistar.com/Calendar.aspx

DISCLOSURES AND RECUSALS

Members of the body should make any required disclosures or recusals under the City's 

Ethics Code.

NEW BUSINESS

DISCUSSION ITEMS

2. 86947 Reverend James Wright Award Timeline

Reverend Wright Award Timeline - 2025 Public.docxAttachments:

3. 87443 Non-Discrimination Clause - Klebba

MGO39 language for March 2025 meetingAttachments:

4. 85693 EOC Work Plan

Discrimination in the Workplace

5. 83906 Future Topics

EOC Ordinance Update (Continued)

Semi-annual EOC Newsletter or Blog

Invite property management company for conversation

Recognition of Ten Years of Service - Dr. Corinda Rainey-Moore and Zach Madden

7. 88445 EOC 2025 Vacancies

REPORTS

8. 77682 Alder Report to the EOC 

9. 57765 EOD Manager Report:

Technology updates, HUD Project updates, Training and Outreach, Special 

Projects, Employment/Housing/Public Accommodations Updates

1979 Initial Contract between the City and CDA.pdfAttachments:
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https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=98081
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=96482
https://madison.legistar.com/gateway.aspx?M=F&ID=1c7d522c-f5c9-4b95-a6a4-f8986aa7b4b7.docx
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=96877
https://madison.legistar.com/gateway.aspx?M=F&ID=7189a784-608b-475c-a4fb-da9f33994241.pdf
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=95398
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=92894
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=97708
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=87999
https://madison.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=69047
https://madison.legistar.com/gateway.aspx?M=F&ID=b51a4fee-f481-47d1-84c1-1fa510a0fec3.pdf


July 10, 2025EQUAL OPPORTUNITIES 

COMMISSION

Agenda

ADJOURNMENT
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 88907

File ID: File Type: Status: 88907 Miscellaneous In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

06/27/2025File Created Date : 

Final Action: File Name: 

Title: Public Comment: (July 10, 2025)

Notes: 

Sponsors: Effective Date: 

Attachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 88907

Title

Public Comment: (July 10, 2025)
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 86947

File ID: File Type: Status: 86947 Miscellaneous In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

01/31/2025File Created Date : 

Final Action: File Name: 

Title: Reverend James Wright Award Timeline

Notes: 

Sponsors: Effective Date: 

Reverend Wright Award Timeline - 2025 Public.docxAttachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 86947

Title

Reverend James Wright Award Timeline
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2025 Proposed Reverend Wright Award 
Timeline 

 
February/March 

 Send email nomination requests. 

 Allow at minimum 30 days to respond with nominations. – Deadline extended to April 30th 

 Send a second email (last call for nominations) ~7-10 days before deadline 

May 

 Compile and combine current year nominations and nominations carried over from the last two 

(2) years to share with Commissioners, along with the Individual Nomination Rating Sheet and 

the Scoring Log, for review – Deadline at least one (1) week ahead of the June Exec Committee 

meeting –  

June 

 Added to 6/2/25 EOC Exec Committee and 6/12/25 EOC agenda for recipient recommendation 

and approval/voting 

 Send the proposed nomination and draft press release to the DCR Director and the Mayor’s 

office for sponsorship and approval. 

June/July 

 Contact Championship Awards to have the award created.  

 Notify the recipient of the award. 

 Notify the EOC and DCR Director of the date and time of the Common Council meeting. 

o The EOC Chair (or designee) will read the Legistar letter aloud to the CC. 

July/August 

 Work with Common Council office to add award presentation to on the Common Council agenda 

at least 1 week prior to the CC meeting. 

 Schedule a date for the Press Release to go out (after the CC has officially awarded the recipient 

the Rev Wright Award), usually the day after the CC meeting. 
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file://///Fps1/data1/Crcommon/Equal%20Opportunities%20Commission/Rev%20Wright%20Award/Wright%20Award%20Individual%20Nomination%20Rating%20Sheet%20for%20EOC.docx
file://///Fps1/data1/Crcommon/Equal%20Opportunities%20Commission/Rev%20Wright%20Award/Nomination%20Scoring%20Log%20for%20EOC.xlsx


Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 87443

File ID: File Type: Status: 87443 Miscellaneous In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

03/03/2025File Created Date : 

Final Action: File Name: 

Title: Non-Discrimination Clause - Klebba

Notes: 

Sponsors: Effective Date: 

MGO39 language for March 2025 meetingAttachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 87443

Title

Non-Discrimination Clause - Klebba
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MGO39.02(9)(e)2 has the following language concerning the range of protected classes 
required in leases and contracts with the City: 

Contract Conditions. 

Contracts - Contents. All contracts hereafter executed by the City shall contain the 
following language assuring the contractor's compliance with the intent of this ordinance: 

ARTICLES OF AGREEMENT 

ARTICLE I 

The contractor shall take affirmative action in accordance with the provisions of this 
contract to insure that applicants are employed, and that employees are treated during 
employment without regard to race, religion, color, age, marital status, disability, sex, 
sexual orientation, gender identity or national origin and that the employer shall provide 
harassment-free work environment for the realization of the potential of each employee. 
Such action shall include, but not be limited to, the following: employment, upgrading, 
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of 
pay or other forms of compensation and selection for training including apprenticeship 
insofar as it is within the control of the contractor. The contractor agrees to post in 
conspicuous places available to employees and applicants notices to be provided by the 
City setting out the provisions of the nondiscrimination clauses in this contract. (Am. by 
ORD-13-00149, 9-11-13) 

ARTICLE II 

The contractor shall in all solicitations or advertisements for employees placed by or on 
behalf of the contractors state that all qualified or qualifiable applicants will be employed 
without regard to race, religion, color, age, marital status, disability, sex, sexual orientation, 
gender identity or national origin. (Am. by ORD-13-00149, 9-11-13) 

ARTICLE III 

The contractor shall send to each labor union or representative of workers with which it has 
a collective bargaining agreement or other contract or understanding a notice to be 
provided by the City advising the labor union or workers representative of the contractor's 
equal employment opportunity and affirmative action commitments. Such notices shall be 
posted in conspicuous places available to employees and applicants for employment. 
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 85693

File ID: File Type: Status: 85693 Miscellaneous In Committee

1Version: Reference: Controlling Body: Civil Rights 

Department

10/11/2024File Created Date : 

Final Action: File Name: 

Title: EOC Work Plan

Notes: 

Sponsors: Effective Date: 

Attachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 85693

Title

EOC Work Plan
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 83906

File ID: File Type: Status: 83906 Miscellaneous In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

06/11/2024File Created Date : 

Final Action: File Name: 

Title: Future Topics

Notes: 

Sponsors: Effective Date: 

Attachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 83906

Title
Future Topics
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 88445

File ID: File Type: Status: 88445 Discussion Item In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

05/23/2025File Created Date : 

Final Action: File Name: 

Title: EOC 2025 Vacancies

Notes: 

Sponsors: Effective Date: 

Attachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: abanks@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 88445

Title

EOC 2025 Vacancies
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 77682

File ID: File Type: Status: 77682 Miscellaneous In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

05/05/2023File Created Date : 

Final Action: File Name: 

Title: Alder Report to the EOC 

Notes: 

Sponsors: Effective Date: 

Attachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: cschult@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

Text of Legislative File 77682

.Title

Alder Report to the EOC 
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Master

City of Madison City of Madison

Madison, WI  53703

www.cityofmadison.com

File Number: 57765

File ID: File Type: Status: 57765 Report In Committee

1Version: Reference: Controlling Body: EQUAL 

OPPORTUNITIES 

COMMISSION

10/10/2019File Created Date : 

Final Action: File Name: 

Title: EOD Manager Report:

Technology updates, HUD Project updates, Training and Outreach, Special 

Projects, Employment/Housing/Public Accommodations Updates

Notes: 

Sponsors: Effective Date: 

1979 Initial Contract between the City and CDA.pdfAttachments: Enactment Number: 

Hearing Date: Author: 

Published Date: Entered by: bsutton@cityofmadison.com

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

1 Discuss and Finalize10/17/2019EQUAL 

OPPORTUNITIES 

COMMISSION

See attachment

This report was Discuss and Finalize

 Action  Text: 

1 PassDefer07/09/2020EQUAL 

OPPORTUNITIES 

COMMISSION

A motion was made by Schieve, seconded by Lemmer, to move this agenda item to the August Equal 

Opportunities Commission meeting. The motion passed by voice vote/other.

 Action  Text: 

 Notes:  

1 Discuss and 

continue

08/13/2020EQUAL 

OPPORTUNITIES 

COMMISSION

Byron Bishop, Equal Opportunities Manager, gave a brief report to the Commission on EOD updates. Action  Text: 

 Notes:  

Text of Legislative File 57765

Title

EOD Manager Report:
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Master Continued (57765)

Technology updates, HUD Project updates, Training and Outreach, Special Projects, 

Employment/Housing/Public Accommodations Updates

Page 2City of Madison Printed on 6/27/2025

14



15



16



17



18



19



20



21



22



23



24



25



26


	Agenda
	88907 - Master
	86947 - Master
	86947 - Reverend Wright Award Timeline - 2025 Public.docx
	87443 - Master
	87443 - MGO39 language for March 2025 meeting
	85693 - Master
	83906 - Master
	88445 - Master
	77682 - Master
	57765 - Master
	57765 - 1979 Initial Contract between the City and CDA.pdf

