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Department of Civil Rights

Lucfa Nufiez, DivectorAffirmative Action Division . :
' Equal Opportunities Division
. Room 500
210 Martin Luther King, Jr. Boulevard 4
Madison, Wisconsin 53703-3346
PH 608 266 4810
- - TDD 608 266 4899
FAX 608 266 6514

www.cityofimadison.com

EOC Comsmittee Membership Application

Individuals mte:( ested in becoming amembex of a Committee of the Madison Equal Opportunities
Commission are required to compléte this apphcatlon, attach theif 1ésume and submit the form to

the Commission for its cons1delatlon

Rule 1.5 of the Conumission requites that committee membership "be rgpresentative of advocacy
groups, residents, pzotected classes ag contamed in the [Equal Opportunities] Ordinance, ptivate i
sector Ieplesentahves and social service agenmes as may have copicern with the subJ ect mattef of
the committee, and shall be comnitted to the principle of equal oppoxtumtles

Section 3. 27 Madlson General Oxdmance requires that EOC Employment Committee metbers be
a Ieplesentatlve of company Ioc&ted mthm the City of Madison

. This application has béen formulated to assure diversity on the MEQOC's committees as well as to
determine that applicants meet eligibility requirements.

Please fill in the application and forward it to:

Annie Weathmby, Educahon/Ouu each Coordinator
Madison Equal Oppoxtumtles Commission
210 Martin Luthet King, Jr Blvd ; Room 500
Madison, WI 53703

Date_{ Jo & R QT Madison Ald Dist. _______ Ward »
Name _ (Ju_Q» 2. Enlae. o
Home Addless @L{Olb Crupld OML .

“MoTdarlead, (OT SASSE
Employer __{Deene_ ﬂm \..Li'\{"Ul JOb OMJ{/

Job Title bb { }ggg - e«(‘dz\ / Eb} LA 5'32 A _éﬂc_g‘;_
Address }f f] %eii‘_ o ‘_u_c‘_ma clSon LT 537104

Home Phone No !j@@g! mxﬁ_ Office Phone No. ngal Y919
FaxNo _ 24 4917 Internet address __Jenloe & Cotoe Gr’“j




Application for membership on

ETéOC Employment Committes
1 Why are you interested in serving on this Committee?
TG ‘rdereste A SJ—N#%&-KU\-'\ J Lﬁ\i_ jr’l eh .

b&}ﬂ‘d&m tiy & &J %mad‘&ﬂ\ EoC T naan.
Cp_,\chmi Hee a_nc.-l_ e e Cow ﬂ‘t‘} dﬁb Cg.f\éﬂé_f

2 The Rules of the BOC 1equite that commiltce members havea demonstxated commitment
to equal opportunities. Do you| believe that you can advocate for equal pr otectmn undet
1o ordinance for all pexsons w1thout xegard to sex, race, religion, color, national ongm or
ances'tiy, s6urce of income, ant est of conviction ‘récord, less than hoporable dlscha;ge
from the militaty, physmaf appearance, sexual orientation, pohtlcalbehefs ot the fact that

an individual is a student9
EZyes [Ino
3 What work experience or other experience with civic involvement (suchas nelghborhood

assoc1auons) do you have which will be beneficial in catrying out the responsibilities of
this position?
’ Jdob Ginder both iix

f}\SKi’\cLQi'&»&%ﬂ- OE) 'H\.L
{){_}I\L—G\LI‘S and SerNean Si‘\ﬂ‘-k \d Bw_.f).‘g— -}‘Le. Cormmi Hee,

4 In addition to attending committee meétings, how much additional time can you comnit
to work on special projects of the committee if you are appointed?
o hseors /monta
5. Please list any addition infotmation about yourself that you believe is relevant to the

Commission's consideration of your appointment to an MEOC commitiee. Include any
education or special training you have that you feel particularly fits you for an

appointinent to this position
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Please list any other activities or o1ganizations irl which you ate involved that you believe

are televant to this appointment
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Equal Opportunity/Affirmative Action Data

In ordet to assure representation. of all protécted classes on MEOC committees, please
indicate the protected classes of which you are a membet:

Race (Pleasc specify)
oAfricap Atoerican
OAsian
nHispanic
Wt
aOther _

Sex (Please specify)
wFemale
O Male

Age
e18-54
o 55+
n]

0 Han_dicap (Please specify nature of disability:
(1 Aszest ér conyictich record
O Less than Honotfable Discharge from the Military
1 Marital Status (Pleage specify)

= Single

o Manied
‘& Divorced

o Widowed

[ National origin o1 ancestty
[1 Physical appeatance
0 Religion _
{1 Political Beliefs
] Sexual Orientation
[ Source of Income.
[1 Student

~ Ifyou are not actually a member of a protected class, but feel that you can represent that
group because of your employment ot community activities, please provide specifics.
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December 13, 2006
Page 4
If you are disabled and require an accommodation to allow yow full participation on the

9.
Comumittee, please describe the accommeodation needed.

10, Please list any additional City cominittees you might be interested in serving on:
(List no more than three - please be specific) ' Cominittee Code (Office Use Only)

i1. Curment Comunitiee VSet,vice (Please list any City of Madison boards, cortimitiees or
commissions on which you are currenitly seivifig - inchide ad hoe or subcommites activities.):

Comynittee Code - Posi’tion (Q_ﬁ‘t"ce Use Only}

Te?mﬁigaﬁ-es;' —

-

Torm Bpies: -~
Arg you & City of Medison resident? ﬁlyes' e E&o
| T Ves E!No

Are you a registered voter?
Do you bold an electiveé o1 appointed public position ot office?

O Yes o
If yes, what position or office? : o » ‘

-

Signature of Applicant e AN ﬂ»‘b

¥ . . .
Commission on People with Disabilities

Affirmative Action Commission Equal Opportunities Commisslqh




Julie Enloe
3496 Orvold Park Dr.  McFarland, WI53558  (508) 8382058

FExperience:

9/06-present

0/03-9/06

7/00-8/03

107947100

Dane County Job Center — Madison, WI
Workforce Tnvestment Act Job Center Coordinator/Business Services — Employment & Iraining Association

Responsible for ensuring the Workforce Investnent Act’s Adult, Dislocated Worker and Youth programs
exceed or meet their goals each contract year Responsible for guiding the business services feam in outreach
activities and acting as a Haison to chamiber’s of commerce, the Society of Human Resource Management, as

well as any other business related organizations,

Wisconsin Department of Public Instruction — Madison, WI _

State Director of Wisconsin’s Reading First Initiative - Education Consultant - Coordinator

Responsible for the administration of the State’s Reading First initiative; a $66 million project as outlined in
the NCLB Act 2001 - Title L, Pat B Coordinate and employ available resources to advance the
effectiveness of early reading instruction in accordance with all requirements of the Reading First grant
Assess needs and direct resonrces toward well-designed high-quality professional development initiatives to
strengthen the knowledge base of the state’s K-3 and K-12 special education teachess. Establish systems for
effectively monitoring student progress and program compliance Develop and provide reperts pertaining to
the impact of the Reading First Initiative to local project, stats agency and Leadership Team personnei for
planning purposes Respond to all US Department of Education reporting and other grant management

. tequests according to cstablished timelines, including the midpoint progress report at the termination of the

third year of the grant. Coordination of the state’s Iarge scale assessment program and ensure the
development of data bases that will appropriately yield spreadsheets and reports relevant to the progress and
impact of the Reading First injtiative. Use findings to make data-driven decisions for successful statewide
implementation and assessment of the grant. Development of the Reading First budget and responsible for
the development of contracts with external agencies D

Governor’s Work-Based Learning Board — Madison, WI

Education Consuitani 5 .

Responsible for the administration of over one and a half million dollars inx granis anewally. Provide statewide
leadership, technical assistance and consultation in the State’s implementation of the federal Tech Frep program
Redesigned the Tech Prep grant apptication fo insare accountability Responsible for the administration of the
Tribal Work-Based Learning Grant with Lac Courte Oreilles Ojibwa College -Performed a fiscal audit of the
Tech Prep progeam which resulted in an additional $373,000 going out to the field over a 3.year period.
Responsible for promotion of work-based learning experiences by conducting workshops and round tables at

mumerons conferences at both the siate and national fevel

Forward Service Corporation - Madison, WI

Occupational Skills Insivuctor o - _

Responsible for development and implémentation of employer driven trainings which provided practical hands-
on training that led directly to employment, including: Unit Clerk — Madison Area Hospitals, Pharmacy Tech -
Walgreens, Data Entry for the Medical and Insorance fields - WPS Insurance, {0 naune 2 few Responsible for
cnrricutum development and implementation of the following trainings: conflict resolution, basic bookkeeping,
customer service, business gramma, filing, phone skills, ESL for the worksits, cash register/money handling,
and provided individual instraction in Word, Word Perfect, Excel, Power Poinf, Access and Publisher. Served
the following populations: Upward Mobility, Dislocated Workers, the Division of Vacational Rehabititation,

Children Fiest, W-2 & Food Stamps.

Refugee Services — Training/Job Placement Specialist o S '
Tnitiated a targeted marketing approach to provide placement of individuals with English as a Second
Language. Assisted individnals in alf aspects of job search activities: finding child care, assessment of
transportation needs, weekly employment search, setap of company tours, filling out applications, interview
assistance for employers, explanation of benefiis, on the job training support, cultural training for coworkers
and job retention assistance for employers. Partnered with Dane County Mental Healthtouse W2~
refnvestment dollars to establish an adult daycare facility for SE Asfans afflicted with PTSD. This allowed

former caretakers (spouses) a chance fo find emnployment outside the home and gain self sufficiency for the




11/93-2/96

10/93.9/94

8/91-6/93

9/90-6/91,

" Patient Financial Services Representative

_ patients = Accept and document paymients Audit patient accounts.

family Assisted individuals with immigration issues, including paperwork completion for citizenship, filing
for work permiits and providing immigration inservice for employers

Tnstructor — Adult Basic Education
Responsible for cdncational and career asscssments Provided guidance and instruction for individuals

seeking their GED, high school diploma or brush-up skills for apprenticeship entrance exams  Assisted
students with resume development and job search activities Initiated commencement ceremonics for
GED/HSED graduates. Compiled and reported statistical information about program performance to Dane

County and reported individual stadent progress into the state CARES system.

Tnstructor — English as a Second Language ]
Responsible for curriculom development and impleinentation of ESL classes for the Dane County JOBS

program Compiled statistical inforniation and provided student profiles, including assessments and
enrollment data for Dane County Developed individnal lesson plans for learners of muliipte levels and
cultures Provided study materials, self-made audio tapes, and classes inUS citizenship.

Madison Area Technical College — Madison, WI

Yastructos — English as a Second Language
Responsible for teaching the English, basic math, citizenship, and the American culture to students from 2

variety of cultures and educational backgrounds at two of Madison’s community conters.

Dean Medical Centér — Madison, WI

Responsible for assisting patients with all aspects of the financial portion of their health care plan itiate and
‘maintain electronic patient and insurance fles Provide answers to insurance and billing questions. Explain
billing policics and coordination of benefit programs: Identify Community Care and Presumptive Eligibility

Tiillel Academy —Fox Point, WI
Kindergarten Teacher :
studies in a multi-cultoral seiting  Developed an: English as a Second Language

Responsible for teaching secular
program for Russian and Tsracli students Served asa cooperating teacher for Cardinal Stritch College’s Education

Department and supervised student teachers, as well as, Urban League participants

St. Engene Sc_hooi - Fox Point, WI
Kindergarten Enrichment Teacher

Designed and implemented an Enrichment Program Tustructed students in Reading and Math Coached 4™

_ _gr"adg Odyssey of the Mind team

Cectifications:

Education:

2004-present
2001
1993-1995
9/85-6/90
Activities:

2006+ present

. Northland College — Ashland, W1

' University of Wisconsin— Oshkosh

‘Wisconsin Deparfment of Public Instruction
42 Elementary Education 116 - Grades 1-6 .

*32 Tunior High School Teacher 300 English - Grades 7-9 .'

42 Elementary School Teacher 300 English — I anguage Arts

Wisconsin Technical College System Board
861 English as a Second Language

Graduate Credits = GPA40

Graduate Credifs - GPA40
GPA 40D

Cardinal Stritch College - Milwaunkee, W1

Cardinal Stritch College — Milwaukee, W1 Graduate Credits.
Bachelor of Science

Major: Elementary Education Minor: Language Axfs

' National Asseciation of Workforce Development Professionals - Dane County Job Center




Wisconsin Employment & Training Association — Dane County Job Center

Career Skills Expo/Tech Expo Board — Dane County Job Center
2003-2006 International Reading Association — Wisconsin Department of Public Instruction

WI State Reading Association - Wisconsin Department of Public Insiroction
2000-2003 National Assceiation of Tech Prep Leadership - Governor’s Work-Based Learning Board

WI Association of Leadership in Edncation and Work- Governor's Work-Based Leaming Board
1994-2000 Job Fair Commiites ~ Dane County Job Center

Marketing Commitiee - Dane County Job Center

Interageney Team Building Committee ~ Dane County Job Center




