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Text of Legislative File 06423

..Fiscal Note

The Department of Civil Rights has estimated that costs for the study might require up to $500 for staff
overtime expense. These costs can be absorbed within the DCR 2007 Adopted Operating budget.

..Title

SUBSTITUTE - Request for study on and recommendations to improve the balance of genderwomen,
racial/ethnic minorities and people with disabilitiesbatanee in top City of Madison management positions and
subsequent salaries.

..Body

WHEREAS, there has been a significant decrease in the number of women, racial/ethnic minorities and people
with disabilities employed in top management positions for the City of Madison over the past four (4) years; and

WHEREAS, the top salaries in the City of Madison are primarily paid to men; and

WHEREAS, nationally, women, racial/ethnic minorities and people with disabilities are consistently paid less
than men; and

WHEREAS, the Common Council approves these appointments and is interested in seeing the balance among
gender, racial/ethnic and people with disabilitiesbalanree improve and has an interest in ensuring
representatives from these groups thatwoemen are paid in an equitable manner;

NOW, THEREFORE, BE IT RESOLVED that the Common Council requests a report on the salaries of the few
women, racial/ethnic minorities and people with disabilities in top management positions and the top salaries
paid in the City of Madison.

BE IT FURTHER RESOLVED that the Common Council requests the Affirmative Action Commission and staff
to make recommendations regarding the methodologies to ensure that women , racial/ethnic minorities and
people with disabilities in top management positions are paid in a equitable manner and that women
racial/ethnic minorities and people with disabilities are recruited into the top paid positions in the City of
Madison.

BE IT FINALLY RESOLVED that the Common Council requests an annual report on the balance of gender,
racial/ethnic minorities and people with disabilities batanree and salaries for top management and paid positions
in the City of Madison.
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