Labor Relations Manager’s Report for
Association of Madison Fire Supervisors
2010-2011 Collective Bargaining Agreement
SUMMARY OF MAJOR CHANGES
1. Wages:

a. 0.0% increase effective the pay period that includes January 1, 2010. Cost 2010: SO
b. 3.0% increase effective the last pay period of 2011. Cost 2011: $4,882.22

2. Increased the City’s contribution toward Post employment health. Cost 2010: 1,620
Cost 2011: 1,620

3. Increased health insurance premium co-pay to $15 and $25. Benefit 2010: $1,980
Benefit 2011: No additional benefit.



