
CITY OF MADISON, WISCONSIN 

 
AN ORDINANCE   
 
Amending Sections 3.38(1)(f) and (1)(b) of the 
Madison General Ordinances to delete various 
classifications from Compensation Group 17 and 
recreate them in Compensation Group 20, 
pursuant to the Labor Agreement between the 
City of Madison and Dane County, Wisconsin 
Municipal Employees Local 60, AFSCME, AFL-
CIO adopted October 18, 2005. 
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DRAFTER'S ANALYSIS:  This ordinance is a housekeeping measure to update the Madison General 
Ordinances to reflect changes that were made to various position classifications when these 
classifications were accreted into Wisconsin Municipal Employees Local 60, AFSCME, AFL-CIO.  The 
status of these positions was changed administratively effective following the publication of the ordinance 
in November, 2005.  The current ordinance codifies those changes. 
***********************************************************************************  
The Common Council of the City of Madison do hereby ordain as follows: 
 
Pursuant to the Labor Agreement between the City of Madison and Dane County, Wisconsin Municipal 
Employees Local 60, AFSCME, AFL-CIO from January 1, 2004 to December 31, 2005, adopted October 
18, 2005, by which various positions were accreted into said bargaining unit: 
 
1. Subdivision (f) of Subsection (1) entitled "Basic Salary Schedules By Compensation Groups" of 
Section 3.38 entitled "Compensation Plan" of the Madison General Ordinances is amended by deleting 
the classifications listed below from their existing Ranges in Compensation Group 17.  
 
2. Subdivision (b) of Subsection (1) entitled "Basic Salary Schedules By Compensation Groups" of 
Section 3.38 entitled "Compensation Plan" of the Madison General Ordinances is amended by recreating 
the classifications listed below in the comparable Ranges in Compensation Group 20. 
 
CLASSIFICATION DELETE FROM RECREATE IN 
Legal Office Assistant CG 17, R 8 CG 20, R 8 
Public Health Clinic Aide CG 17, R 8 CG 20, R 8 
Laborer CG 17, R 9 CG 20, R 9 
Assistant Program Coordinator CG 17, R 10 CG 20, R 10 
Secretary 1 Legal CG 17, R 10 CG 20, R 10 
Secretary 2 Legal - Incumbent CG 17, R 11 CG 20, R 11A 
Public Health Community Relations Assistant - Incumbent CG 17, R 12 CG 20, R 12A 
Tenant Services Aide - Incumbent CG 17, R 12 CG 20, R 12A 
Housing Assistant Outreach Coordinator. LTE - Incumbent CG 17, R 12 CG 20, R 12A 
Ordinance. Revision Specialist - Incumbent CG 17, R 14 CG 20, R 14A 
Payroll Technician 2 - Incumbent CG 17, R 15 CG 20, R 15A 
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