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Madison Police and Fire Commission 
Fire Department - Monthly Report 

August 10, 2026 
 
Promotions and Probationary Status 
 

PFC Approval—File Review ( and Candidate Discussion for D/C and A/C) 
 

Name, Promoted Rank Prior Rank Effective Date 

None   

 

PFC Approval—Interim Approval for Promoted Positions 
 

Name, Promoted Rank Current Rank Effective Date 

None   

 

PFC Approval—Completion of Probationary Period 
 

Name, Promoted Rank Off Probation Date 

Apparatus Engineer Jeret Jenkins 08/17/2026 

Apparatus Engineer Richard Miyagawa 08/17/2026 

Apparatus Engineer Eric Popovich 08/17/2026 

Apparatus Engineer Nick George 08/17/2026 

Apparatus Engineer Kyle Kampmeier 08/17/2026 

Apparatus Engineer Aaron Zurbuchen 08/17/2026 

 
Probationary Status Extension 

Name, Rank     Revised Off Probation Date 

None  

 

PFC Notice of Acting Promotion 
 

Name, Promoted Rank - Acting Prior Rank 

None  
 

Retirements and Resignations 
 

Name, Rank MFD Start Effective Date 

Firefighter Jeffrey Hoefen 4/7/2008-18 years July 18, 2026 



 

Firefighter Hiring Process 
• Presentation of 2026 Eligibility List for Consideration and/or Approval 

o List to be provided after testing complete 
• 2026 Firefighter Hiring Process 

o Physical Ability Test 
▪ August 3-6 
▪ 144 candidates tested 

o Final Chief’s Panel Interview Dates 
▪ August 31st-September 11th 

 
Investigations/Personnel Matters 

 

• New Investigations 
o MFD Rule 18 – Members shall conform to the rules and regulations of the department, 

observe the laws, APM’s and ordinances. MFD Rule 39 – Members must conform to and 
promptly obey all laws.  MFD Rule 51 – Members shall at all times conduct themselves so 
as not to bring the department in disrepute.  APM 2-33 – Employees will adhere to federal, 
state, and local laws. 

o MFD Rule 18- Members shall be courteous and considerate. Refrain from disparaging 
communication. APM 2-33 – Employees will meet performance expectations. -Courteous 
and respectful to coworkers.  
 

 

CC: 

Jenna Rousseau, Counsel for PFC  

Andy Schauer, Assistant City Attorney  

Chris Carbon, Fire Chief 

 
 
 

 
 


