
MGO39.02(9)(e)2 has the following language concerning the range of protected classes 
required in leases and contracts with the City: 

Contract Conditions. 

Contracts - Contents. All contracts hereafter executed by the City shall contain the 
following language assuring the contractor's compliance with the intent of this ordinance: 

ARTICLES OF AGREEMENT 

ARTICLE I 

The contractor shall take affirmative action in accordance with the provisions of this 
contract to insure that applicants are employed, and that employees are treated during 
employment without regard to race, religion, color, age, marital status, disability, sex, 
sexual orientation, gender identity or national origin and that the employer shall provide 
harassment-free work environment for the realization of the potential of each employee. 
Such action shall include, but not be limited to, the following: employment, upgrading, 
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of 
pay or other forms of compensation and selection for training including apprenticeship 
insofar as it is within the control of the contractor. The contractor agrees to post in 
conspicuous places available to employees and applicants notices to be provided by the 
City setting out the provisions of the nondiscrimination clauses in this contract. (Am. by 
ORD-13-00149, 9-11-13) 

ARTICLE II 

The contractor shall in all solicitations or advertisements for employees placed by or on 
behalf of the contractors state that all qualified or qualifiable applicants will be employed 
without regard to race, religion, color, age, marital status, disability, sex, sexual orientation, 
gender identity or national origin. (Am. by ORD-13-00149, 9-11-13) 

ARTICLE III 

The contractor shall send to each labor union or representative of workers with which it has 
a collective bargaining agreement or other contract or understanding a notice to be 
provided by the City advising the labor union or workers representative of the contractor's 
equal employment opportunity and affirmative action commitments. Such notices shall be 
posted in conspicuous places available to employees and applicants for employment. 

 


