Employment and Training Association
Semiannual Service Report: City of Madison
Emerging Opportunities Program
Due Dates: 4/15/15,7/15/15, 10/15/15, 1/15/16
Please submit report to: gcsservicereports@cityofmadison.com

Period Covered: 7/1/2015-9/30/2015
Prepared By:_Jon Danforth

Number of FSET individuals recruited:
Number of employers contacted about training:

Number of participants completing training and
gaining employment

Narrative:

Date: 10/15/2015
Telephone: (608) 242-7527

Unduplicated
This Total Annual
Period Year to Date Goal
13 98" . 35
22 35
14 33 20

1. Summary of issues, successes, unmet needs and problems encountered during this Period:

We continue to meet with potential employers for training, however demand at UW Hospital is still
high. We are looking to provide more trainings for the UW in October and November.

EATA is focusing on permanent employment vs. seasonal, but none the less seasonal employment is
a stepping stone to permanent employment for our job seekers.

If this project was fully funded to a full-time training position and part-time case management
position, we could expand the number of employer engagements and provide more opportunities

for our job seekers.

Service: BOOST

Participants gaining employment information:

Employer Starting Wage Avg # of hours Total annual income
expected

Speedway $8.50 28 $12,376

Oakwood Village $14.79 20 $15,382




Pitney Bowes (Celerity) $10.00 40 $20,800
SPI Global $12.00 40 $24,960
Pitney Bowes (Celerity) $10.00 40 $20,800
Pitney Bowes (Celerity) $10.00 40 $20,800
Watts Landscaping $10.00 40 $20,800
SPI Global $11.00 40 $22,880
Burlington Coat Factory $8.00 20 $8,320

UW Hospital $12.43 40 $25,854
UW Hospital $12.43 40 $25,854
UW Hospital $13.43 40 $27,934
Int. Trades $11.00 40 $22,880
Ho Chunk $10.25 25 $13,325
Leudtke Remodeling $10.50 40 $21,840
McDonalds $7.75 20 $8,060

Weedman $10.00 40 $20,800
Madison Kipp $14.00 40 $29,120
Celerity $9.00 20 $9,360

Swiss Colony $9.00 40 $18,750
Toppers Pizza $8.50 30 $13,260
UW Hospital $13.43 40 $27,934
Pizzafish Inc. $8.50 20 $8,840

Avenue Restaurant $9.25 40 $19,240
Mid American Bldg Svs. $10.90 20 $11,336
Grandmas & Kids $10.00 40 $20,800
Remedy Staffing $9.25 20 $9,620

Allied Barton $10.50 19 $19,926
QTI $9.00 20 $9,360

UW Hospitals $12.43 40 $25,854
Dicks Sporting Goods $9.40 20 $9,776

Per Mar $12.62 12 $7,875

MPI Products $12.00 40 $24,960




Julie Enloe

From: Harris Jenna M <JHarris@uwhealth.org>
Sent: Thursday, October 22, 2015 12:35 PM
To: Julie Enloe

Subject: FW: Mathews, Tierre

Importance: High

Julie-

Here is the information from the manager’s regarding Tierre, “Tierre does very good work. He is definitely a rising
star. He is quiet, conscientious, and very funny. Other associates enjoy working with him. He has already asked about
becoming certified and what that entails. Tierre is not afraid of hard work, his questions are always appropriate and
does not complain. Tierre is definitely an asset to the department.”

We are in full support of having the training programs continue is possible. It gives us a great pipeline of candidates
which are knowledgeable about the new job opportunity when they come in and have already had the chance to
explore if the opportunity will be a good fit for them.

Let me know if you need more information!

Thank you,
Jenna

From: Kerr Pam ]

Sent: Wednesday, October 21, 2015 11:15 AM
To: Harris Jenna M; Ejzak Tricia A

Cc: Schaub Amanda G; Horton Wendy M
Subject: RE: Mathews, Tierre

Importance: High

Hi Jenna,

I think that this is a great idea. Tierre does very good work. He is definitely a rising star. He is quiet, conscientious, and
very funny. Other associates enjoy working with him. He has already asked about becoming certified and what that
entails. Tierre is not afraid of hard work, his questions are always appropriate and does not complain. Tierre is definitely
an asset to the department.

Tierre works 3-11:30pm. |am willing to work with him in order to have the time off. Is this something that everyone
would feel comfortable with him being paid to attend the meeting?

Pam

Pamela Kerr CRCST, CHL
Reprocessing Supervisor

UWHealth

The American Center




4602 Eastpark Blvd
Madison W1 53718
PKerr@uwhealth.org
Office: 608-440-6624
Mail Code: AC09

From: Harris Jenna M

Sent: Tuesday, October 20, 2015 10:34 AM
To: Kerr Pam J; Ejzak Tricia A

Cc: Schaub Amanda G; Horton Wendy M
Subject: Mathews, Tierre

Hello All-

| hope this email find you all doing well. | am reaching out and emailing regarding your employee Tierre Mathews. |1am
emailing to see first, how his performance has been as an employee and whether he would be supported in a request |
have needing his help. Tierre came from a program | have been working with at the Job Center of Dane County, as part
of a grant called Boost. We are in the process of trying to get support for the grant to continue and continue with the
job training program we created for Central Services, Culinary and Environmental Services. There is a meeting Thursday
evening that we would like to event Tierre to come and speak about his experience with the training program and
success in job placement. .

Prior to reaching out to Tierre | wanted to check with you to see if you would support him in doing this. Also, | am
unsure what his schedule is and if this is possible. The benefit is that the program grant would hopefully be approved
and we woui'd have more applicants coming through this training program that we could look at as applicants.

Let me know your thoughts.

Thank you,
Jenna




