
 

 STAGEHAND 

 

CLASS DESCRIPTION 

 

General Responsibilities: 

 

 Employees are expected to use professional expertise, discretion, and judgment in 

completing a wide range of assignments.  Under general supervision, employees are expected 

to work independently within established parameters. 

 

Examples of Duties and Responsibilities: 

 

 

 

Perform the set up/tear down of Monona Terrace and/or Overture Center-owned theatrical 

staging, audio/visual, closed circuit, theatrical sound and lighting, and electrical equipment to 

be used for events at Monona Terrace and/or the Overture Center, including working at 

heights from aerial trucks, lifts, and ladders. Integrate rented or client-supplied theatrical sets 

and equipment with existing systems to provide the best overall product for the client. 

 

Ensure that all safety regulations and work rules are followed.   

 

Perform related work as assigned. 

 

QUALIFICATIONS 

 

Knowledge, Skills and Abilities: 

 



 

Ability to maintain adequate 

attendance. 

 

Training and Experience: 

 

Placement as a stagehand is by referral from IATSE Local 251 hiring hall.  Employees are 

expected to meet the requirements established by IATSE Local 251 in order to secure work 

as a stagehand for the City of Madison. 

 

Physical Requirement (all positions): 

 

Ability to lift 25 pounds repeatedly, 50-70 pounds frequently, and heavier amounts on a 

limited basis.  Ability to work with arms overhead for extended periods; to bend, twist, 

stoop, climb ladders, work from heights, and perform other manual laboring tasks. 

 

Special Requirement: 

 

Ability to meet the transportation requirements of the position. 

 

Department/Division Class Title 
Comp. 

Group 
Range 

Monona Terrace/Overture Center Stagehand 28 00* 

*Rates of pay for stagehands are established in the following categories, based on the nature of the work 

performed:  Hand, Head, Steward, Rigger, Climbing, Loader, AV Tech, Pusher, Show Key, or Show Hand. 

 

 

Approved:    

Brad Wirtz    Date 

Human Resources Director 


