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File #:  Version: 148033 Name: Modifying the employment agreement of Robert F.
Phillips to include the duties of the Public Works
Team Leader and providing additional compensation
for the performance of these additional duties.

Status:Type: Resolution Passed

File created: In control:7/12/2017 FINANCE COMMITTEE

On agenda: Final action:8/1/2017 8/1/2017

Enactment date: 8/8/2017 RES-17-00648Enactment #:

Title: Modifying the employment agreement of Robert F. Phillips to include the duties of the Public Works
Team Leader and providing additional compensation for the performance of these additional duties.

Sponsors: Paul R. Soglin

Indexes:

Code sections:

Attachments: 1. ADDENDUM1.pdf

Action ByDate Action ResultVer.

AdoptCOMMON COUNCIL8/1/2017 1 Pass

RECOMMEND TO COUNCIL TO ADOPT
- REPORT OF OFFICER

FINANCE COMMITTEE7/24/2017 1 Pass

ReferCOMMON COUNCIL7/18/2017 1 Pass

Referred for IntroductionHuman Resources Department7/12/2017 1

Fiscal Note
The additional compensation for the modified employment agreement to include Public Works Team Leader is
$15,000 annually. Salary savings will provide for the impact of approximately $7,000 in 2017. Future annual
operating budgets will be sufficiently planned to include the modified annual salary and benefit cost.

Title
Modifying the employment agreement of Robert F. Phillips to include the duties of the Public Works Team
Leader and providing additional compensation for the performance of these additional duties.

Body
WHEREAS, Mayor Soglin has assigned Robert F. Phillips to perform the duties of Public Works Team Leader;
and

WHEREAS, the parties have reached an accord on the terms and conditions of an Addendum to Employment
Agreement between the City and Mr. Phillips.

NOW, THEREFORE, BE IT RESOLVED that the Mayor and City Clerk are authorized to execute an
Addendum to Employment Agreement between the City and Mr. Phillips.
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