DEPARTMENT OF CIVIL RIGHTS

EQUAL OPPORTUNITIES DIVISION (EOD)
TREND ANALYSIS 2016-2020

In accordance to Madison General Ordinance 39.03, the Equal Opportunities Division
(EOD) is charged with enabling individuals to live and work free of discrimination. The EOD
is responsible for investigating and finding remedies for complaints of discrimination, as well
as educating the community about their rights.
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Top Allegations

1. Race 3. Conviction Record
2. Retaliation 4. Handicap/Disability

TRAINING, OUTREACH, & EDUCATION
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STAY CONNECTED
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